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REPORT OF INDEPENDENT REGISTERED PUBLIC ACCOUNTING FIRM

The Board of Directors of
Chemtura Corporation:

We have audited the accompanying statement of net assets available for plan benefits (modified cash basis) of the Chemtura Corporation
Employee Savings Plan (formerly the Crompton Corporation Employee Savings Plan) (the �Plan�) as of December 31, 2006 and the related
statement of changes in net assets available for plan benefits (modified cash basis) for the year then ended. These financial statements are the
responsibility of the Plan�s management. Our responsibility is to express an opinion on these financial statements based on our audit.

We conducted our audit in accordance with the standards of the Public Company Accounting Oversight Board (United States). Those standards
require that we plan and perform the audit to obtain reasonable assurance about whether the financial statements are free of material
misstatement. We were not engaged to perform an audit of the Plan�s internal control over financial reporting. Our audit included consideration
of internal control over financial reporting as a basis for designing audit procedures that are appropriate in the circumstances, but not for the
purpose of expressing an opinion on the effectiveness of the Plan�s internal control over financial reporting. Accordingly, we express no such
opinion. An audit also includes examining, on a test basis, evidence supporting the amounts and disclosures in the financial statements, assessing
the accounting principles used and significant estimates made by management, as well as evaluating the overall financial statement presentation.
We believe that our audit provides a reasonable basis for our opinion.

As described in Note B, these financial statements and supplemental schedule were prepared on a modified cash basis of accounting, which is a
comprehensive basis of accounting other than U.S generally accepted accounting principles.

In our opinion, the financial statements referred to above present fairly, in all material respects, the net assets available for plan benefits of the
Plan as of December 31, 2006 and the changes in net assets available for plan benefits for the year then ended, on the basis of accounting
described in Note B.

Our audit was performed for the purpose of forming an opinion on the basic financial statements taken as a whole. The accompanying
supplemental schedule of assets (held at end of year) is presented for the purpose of additional analysis and not a required part of the basic
financial statements, but is supplementary information required by the Department of Labor�s Rules and Regulations for Reporting and
Disclosure under the Employee Retirement Income Security Act of 1974. The supplemental schedule is the responsibility of the Plan�s
management. The supplemental schedule has been subjected to the auditing procedures applied in the audits of basic financial statements and, in
our opinion, is fairly stated in all material respects in relation to the basic financial statements taken as a whole.

/s/ Caron and Bletzer, PLLC

Kingston, NH
June 29, 2007
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Report of Independent Registered Public Accounting Firm

The Board of Directors
Chemtura Corporation:

We have audited the accompanying statement of net assets available for plan benefits (modified cash basis) of the Crompton Corporation
Employee Savings Plan (the Plan) as of December 31, 2005, and the related statement of changes in net assets available for plan benefits
(modified cash basis) for the year then ended. These financial statements are the responsibility of the Plan�s management. Our responsibility is to
express an opinion on these financial statements based on our audit.

We conducted our audit in accordance with the standards of the Public Company Accounting Oversight Board (United States). Those standards
require that we plan and perform the audit to obtain reasonable assurance about whether the financial statements are free of material
misstatement. An audit also includes examining, on a test basis, evidence supporting the amounts and disclosures in the financial statements,
assessing the accounting principles used and significant estimates made by management, as well as evaluating the overall financial statement
presentation. We believe that our audit provides a reasonable basis for our opinion.

As described in Note B, these financial statements were prepared on a modified cash basis of accounting, which is a comprehensive basis of
accounting other than U.S. generally accepted accounting principles.

In our opinion, the financial statements referred to above present fairly, in all material respects, the net assets available for plan benefits of the
Plan as of December 31, 2005, and the changes in net assets available for plan benefits for the year then ended, on the basis of accounting
described in Note B.

/s/ KPMG LLP
Stamford, Connecticut
June 29, 2006
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CHEMTURA CORPORATION EMPLOYEE SAVINGS PLAN
STATEMENTS OF NET ASSETS AVAILABLE FOR PLAN BENEFITS
(Modified Cash Basis)
December 31, 2006 and 2005

2006 2005

Investments, at fair value:
Common collective trusts $ 127,264,033 $ 107,573,748
Mutual funds 291,815,557 210,090,558
Chemtura Corporation common stock fund 34,962,054 37,515,877
Participant loans 7,824,992 4,042,926

Total investments 461,866,636 359,223,109

Net assets available for plan benefits at fair value 461,866,636 359,223,109

Adjustment from fair value to contract value for interest in common collective trusts relating to
fully benefit responsive investment contracts 901,901 824,782

Net assets available for plan benefits $ 462,768,537 $ 360,047,891

The accompanying notes are an integral
part of the financial statements.
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CHEMTURA CORPORATION EMPLOYEE SAVINGS PLAN
STATEMENTS OF CHANGES IN NET ASSETS AVAILABLE FOR PLAN BENEFITS
(Modified Cash Basis)
For the years ended December 31, 2006 and 2005

2006 2005
Additions:
Participant contributions $ 16,203,945 $ 9,984,286
Rollover contributions 1,187,419 313,446
Employer contributions 15,714,917 5,209,052
Plan interest in net investment income of Master Trust 24,368,000 21,209,664
Net depreciation in fair value of investments (14,901,156 ) �
Dividend and interest income 20,996,654 �

Total additions 63,569,779 36,716,448

Deductions:
Distributions to participants 69,433,045 54,349,151
Administrative fees 176,094 40,370

Total deductions 69,609,139 54,389,521

Net decrease (6,039,360 ) (17,673,073 )

Transfers in (out) from other plans, net (Note H) 108,760,006 16,039,513

Net assets available for plan benefits, beginning of year 360,047,891 361,681,451

Net assets available for plan benefits, end of year $ 462,768,537 $ 360,047,891

The accompanying notes are an integral part of the financial statements.
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CHEMTURA CORPORATION EMPLOYEE SAVINGS PLAN
NOTES TO FINANCIAL STATEMENTS

A.            PLAN DESCRIPTION:

The following description of the Chemtura Corporation Employee Savings Plan (the �Plan�) provides only general information. Participants
should refer to the plan document for more detailed information.

General

The Plan is a defined contribution plan sponsored by Chemtura Corporation (the �Company�) covering eligible employees of the Company and its
participating subsidiaries.  The Plan is subject to the provisions of the Employee Retirement Income Security Act of 1974 (�ERISA�).

The plan administrator is the Chemtura Corporation Employee Benefits Committee.  Fidelity Investments is the trustee and record keeper of the
Plan. The investments of the Plan are held in a trust arrangement previously known as the Crompton Corporation Defined Contribution Plan
Master Trust (the �Trust�).  The assets in the Trust were combined with the assets of the Crompton Corporation Employee Stock Ownership Plan
(�ESOP�) prior to the merger of the ESOP into the Plan on December 30, 2005.  Upon the merger of the ESOP into the Plan, the Trust ceased to be
a master trust (a trust that holds the assets of more than one plan).

On December 30, 2005, the Trust was renamed the Chemtura Corporation Defined Contribution Plan Trust.  On June 1, 2006, it was further
amended to hold the assets of the  Great Lakes Savings Plan in addition to holding the assets of the Plan.  The effect of this amendment was to
cause the Trust to be treated as a master trust again.  On November 15, 2006 the Great Lakes Savings Plan was merged into the Plan and the
Trust ceased to be a master trust.

On July 1, 2005, Crompton Corporation merged with Great Lakes Chemical Corporation and the surviving company changed its name to
Chemtura Corporation. Effective January 1, 2006 the Plan changed its name to Chemtura Corporation Employee Savings Plan from Crompton
Corporation Employee Savings Plan.

Effective December 30, 2005 the Crompton Corporation Employee Stock Ownership Plan (�ESOP�) was merged into the Plan.  As of that date no
new employee or employer ESOP contributions are permitted into the ESOP.

Effective November 15, 2006 the Great Lakes Savings Plan (the �Great Lakes Plan�) was merged into the Plan. The nonbargaining participants of
the Great Lakes Plan became eligible to participate in the Plan as of January 1, 2006 and their accounts were transferred to the Plan on February
1, 2006. The Great Lakes Plan bargaining employees became eligible to contribute to the Plan when the Great Lakes Plan was merged into the
Plan.  See also footnote G.

Eligibility

The Plan allows substantially all Company employees to participate in the Plan. Employees become eligible to participate in the Plan beginning
on the first day of the first calendar month following their date of hire.

5
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Employee Contributions

Participants may contribute up to 50% of their pre-tax annual compensation (as defined by the Plan), subject to Internal Revenue Code (�IRC�)
limitations, for non-highly compensated employees, or 20% for highly compensated employees. Bargaining employees may also elect to make
post-tax contributions.  As of January 1, 2006, each newly hired employee shall be automatically enrolled in the plan.  Pre-tax contributions of
3% of compensation will begin with the first pay period occurring 60 days after the participant�s participation date.  The participant may elect to
cease or change the amount of these contributions at any time.   Participant contributions are subject to Internal Revenue Service pre-tax
limitations, which were $15,000 in 2006 and $14,000 in 2005.

Participants who are at least age 50 may make an additional pretax �catch-up� contribution subject to IRC limitations.  Participants may also
contribute funds from another qualified retirement plan (�rollover contributions�), subject to certain requirements.

Employer Contributions

Employees other than bargaining employees will receive a fixed employer contribution each pay period equal to 3% of earnings. 
Non-bargaining employees will also receive employer matching contributions equal to 100% of the participant�s first 6% of earnings.
Notwithstanding the foregoing, in the case of a participant who cannot make continuous pretax contributions because the participant reaches the
$15,000 limit, the pretax contribution shall be treated has having made throughout the plan year for the purposes of determining the employee
matching contributions.

Bargaining employees shall receive employer fixed and matching contributions in accordance with the following terms prescribed in the Plan
document for their respective location:

Bargaining employees of the Company�s Westlake, Michigan, Adrian, Michigan, Mapleton, Illinois, Memphis, Tennessee, and Marshall, Texas
facilities receive matching contributions of 50% of up to 6% of eligible earnings for a maximum match of 3% of compensation.

Bargaining employees of the Company�s Perth Amboy, New Jersey facility receive matching contributions of 50% of up to 6% of eligible
earnings for maximum match of 3% of compensation. Effective November 1, 2006 certain bargaining employees who meet requirements agreed
upon by the Company and the United Steel Workers Union are eligible for matching contributions of 100% of up to 6% of eligible earnings.
These employees are also eligible to receive employer fixed contributions of 4% of compensation for 2006 and 3% of compensation for 2007
and 2008.

Prior January 1, 2006 certain groups of employees received the following benefits:

For employees participating under the former Witco Plan, the Company matching contribution was 50% of the first 6% of the participant�s
contributions.

6
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For employees participating under the former OSI Plan, the Company matching contribution was 50% of the first 7.5% of the participant�s
contributions.

For employees participating under the former GE Plan, the Company matching contribution was 50% of the first 7% of the participant�s
contributions.

For employees participating under the former Individual Account Retirement Plan (IARP), sponsored by Crompton and Knowles Corporation,
the Company�s basic contribution equaled 2% of each participant�s earnings (5% for Gustafson employees).  Additionally, the Company made
supplemental contributions equal to 2.5% of each participant�s earnings (Gustafson employees were not eligible to receive this supplemental
contribution). The Company may, by appropriate corporate action, increase the supplemental contributions made by it for any Plan year (or part
of a Plan year) to a higher percentage than 2.5%.

Participant Accounts

Each participant�s account is credited with the participant�s contributions, the participant�s allocation of the Company�s contributions, and the
participant�s proportional allocation of the Plan�s earnings, including realized and unrealized gains and losses, and expenses.

Vesting

Participants are fully vested in that portion of their account which represents their contributions and the income earned thereon. Effective
January 1, 2006 non-bargaining participants are automatically 100% vested in all Company matching contributions and earning thereon. A
non-bargaining participant�s interest in the Company�s fixed contributions and earnings thereon vests according to the following:

Completed Years of Service Percent Vested
Less than 3 0%
3 or more 100%

Participants become 100% vested in the Company�s fixed contributions and earnings thereon upon death, change of company control, complete
discontinuance of Company�s fixed contributions, total and permanent disability, or attainment of normal retirement age.

A bargaining participant�s interest in the Company�s contributions and earnings thereon vests according to the schedules outlined in the Plan
document specific to each location.

Prior to January 1, 2006 a participant�s interest in Company contributions vested 25% each year and was 100% vested after 4 years of service.

Participant�s interest in ESOP employer contributions vested 25% each year and is 100% vested after 4 years of service. Participants become
100% vested in ESOP
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employer contributions and earnings thereon upon death, change of company control, total and permanent disability, or attainment of normal
retirement age.

Participant�s interest in Great Lakes employer contributions made prior to January 1, 2006 vest 20% each year after 1 year of service and is 100%
vested after 6 years of service. Participants become 100% vested in Great Lakes employer contributions and earnings thereon upon death, total
and permanent disability, or attainment of normal retirement age.

If a participant was eligible to participate in the Witco Plan on December 31, 2000, he is at all times fully vested in the portion of his Company
contribution account attributable to qualified nonelective contributions; a participant who had three years of service or three years of
participation service on December 31, 2000 is fully vested in his Company contribution account upon completion of three years of participation
service; a participant is fully vested upon attainment of age 55 while still employed by the Company; and a nonbargaining participant is fully
vested in his Company contribution account in the event of his termination due to economic conditions.

Participants who were eligible to participate in the IARP on December 31, 2000, and any eligible employee hired on or after January 1, 2001, are
always fully vested in the basic Company contributions.

Forfeitures

When certain terminations of participation in the Plan occur, the nonvested portion of a participant�s account represents a forfeiture, as defined by
the Plan.  Forfeitures are used to reduce future employer contributions or pay administrative expenses for the Plan.  Total unapplied forfeitures
were $231,334 and $93,279 at December 31, 2006 and 2005, respectively.  $400,000 and $0 of forfeitures were used during 2006 and 2005,
respectively, to reduce Company contributions.

Distribution of Benefits

The benefit to which a participant is entitled is the benefit that can be provided from the participant�s vested account.  Benefits may be distributed
to participants upon termination of employment by reason of retirement, disability, death or other separation from service. Participants who
terminate employment and have a vested account balance of less than $1,000 will receive a lump sum distribution of 100% of their vested
benefits. Participants who have a vested account balance in excess of $1,000 may leave their funds invested in the Plan or may elect a lump sum
distribution.  Participants with a vested ESOP account balance may elect to receive their ESOP balance in the form of stock shares, instead of
cash.

A participant may also request a withdrawal upon attainment of age 59 1/2 or upon demonstration by the participant to the plan administrator
that the participant is suffering from �hardship�.  Hardship is defined in applicable regulations promulgated or to be promulgated pursuant to
Section 401(k) of the Internal Revenue Code or standards established by the Secretary of the Treasury or his delegate.

Any Participant eligible to participate in the Witco plan as of December 31, 2000 may withdraw from the Plan their after-tax contributions and
interest earned thereon.
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Participant Loans

A participant may borrow an aggregate amount up to the lesser of $50,000 or 50% of the participant�s vested account balance, subject to plan
limitations. The minimum loan allowed is $1,000. Loans must bear a reasonable rate of interest commensurate with local prevailing interest
rates, as determined by the plan administrator. Loans are collateralized by the participant�s nonforfeitable interest in the Plan and are supported
by a promissory note.  Loans must be repaid over a period not to exceed five years unless the loan proceeds are used for the purchase of a
primary residence, in which case a longer repayment period is allowed.  A participant may have no more than two loans outstanding at any one
time.

B.  SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES:

Basis of Accounting

The accompanying financial statements have been prepared using a modified basis of cash receipts and disbursements; consequently,
contributions, interest and the related assets are recognized when received rather than when earned, and expenses are recognized when paid
rather than when the obligation is incurred.  Accordingly, the accompanying financial statements are presented on a comprehensive basis of
accounting other than U.S. generally accepted accounting principals.

As described in Financial Accounting Standards Board Staff Position, FSP AAG INV-1 and SOP 94-4-1, Reporting of Fully Benefit-Responsive
Investment Contracts Held by Certain Investment Companies Subject to the AICPA Investment Company Guide and Defined-Contribution
Health and Welfare and Pension Plans (the �FSP�), investment contracts held by a defined-contribution plan are required to be reported at fair
value.  However, contract value is the relevant measurement attribute for that portion of net assets available for benefits attributable to fully
benefit-responsive investment contracts because contract value is the amount participants would receive if they were to initiate permitted
transactions under the terms of the Plan.  The Plan invests in investment contracts through common collective trusts. As required by the FSP, the
Statement of Net Assets Available for Plan Benefits presents the fair value of the investments in the common collective trusts as well as the
adjustment of the investments in the collective trusts from fair value to contract value relating to the investment contracts.  The Statement of
Changes in Net Assets Available for Plan Benefits is prepared on a contract value basis.

Investment Valuation and Income Recognition

Participants determine the percentage in which contributions are to be invested in each fund. Mutual funds are recorded at fair market value as
determined by quoted market prices. The Chemtura Corporation Stock Fund is valued at its year-end closing price. Participant loans are stated at
cost, which approximates fair value. The common collective trusts are stated at fair market value, which is determined by the trustee with
reference to the fair market value or contract value, as appropriate, of the trust�s underlying assets.
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Interest income is recorded on the accrual basis.  Dividends are recorded on the ex-dividend date.  Purchases and sales of securities are recorded
on a trade-date basis.  Realized gains and losses are determined using historical cost.

Appreciation (Depreciation) in Fair Value of Investments

The Plan presents in the statements of changes in net assets available for plan benefits the net appreciation (depreciation) in the fair value of its
investments, which consists of the realized gains or losses and the unrealized appreciation (depreciation) on those investments.

Payment of Benefits

Benefits are recorded when paid.

Plan Expenses

Substantially all expenses incurred in the administration of the Plan are paid by the plan sponsor.

Use of Estimates

The preparation of financial statements in conformity with accounting principles generally accepted in the United States of America requires the
plan administrator to make estimates and assumptions that affect certain reported amounts and disclosures. Actual results may differ from those
estimates.

Risks and Uncertainties

The Plan provides investment options which may invest in any combination of stocks, bonds, fixed income securities, and other investment
securities.  Investment securities are exposed to various risks, such as interest rate, market and credit risks.  Due to the level of risk associated
with certain investment securities, it is at least reasonably possible that changes in the value of investment securities will occur in the near term
and that such changes could materially affect participants� account balances and the amounts reported in the statements of net assets available for
plan benefits.

Reclassifications

Certain 2005 amounts have been reclassified to conform with the presentation in the 2006 financial statements.
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C.            INVESTMENTS:

The following represents the Plan�s investments as of December 31, 2006 or 2005 that represented 5% or more of the net assets available for plan
benefits:

2006 2005
Company Stock:
Chemtura Corporation Common Stock Fund $ 34,962,054 * $ 37,515,877 *
Common Collective Trusts:
Fleet Bank Stable Asset Fund 78,882,106 * 75,597,378 *
Fidelity U.S. Equity Index Pooled Account 40,164,309 * 20,768,832 *
Mutual Funds:
Dodge & Cox Stock Fund 54,320,730 * 22,075,737 *
Fidelity Magellan Fund 32,610,891 * 37,867,991 *
Fidelity Growth Company Fund 33,620,049 * 32,688,883 *
Fidelity Diversified International Fund 31,951,255 * 19,929,552 *
Fidelity Low Priced Stock Fund 22,093,375 21,568,956 *
Fidelity Freedom 2010 Fund 21,809,410 22,009,445 *

*  Represents 5% or more of net assets available for plan benefits.

During the year ended December 31, 2006 the investments held directly by the Plan (including investments bought, sold and held during the
year) appreciated (depreciated) in value according to the following:

2006

Chemtura Corporation Common Stock Fund $ (10,329,319 )
Common collective trusts 1,209,386
Mutual funds (5,781,223 )
Total net depreciation in fair value $ (14,901,156 )

During the year ended December 31, 2005 and for the period June 1, 2006 through November 15, 2006, the Plan�s investments held in the Trust
were part of a master trust. The Trust�s investment income while a master trust is described below in footnote D.

D.  INVESTMENT IN MASTER TRUST:

The Plan�s investment assets are held in a trust arrangement known as the Chemtura Corporation Defined Contribution Plan Master Trust
(formerly the Crompton Corporation Defined Contribution Plan Master Trust) by Fidelity. The assets of the Trust were utilized for participants
of the Chemtura Corporation Employee Savings Plan, (formerly Crompton Corporation Employee Savings Plan) (�Savings Plan�) and the
Crompton Corporation Employee Stock Ownership Plan (�ESOP�) through December 30, 2005. For the period from December 31, 2005 through
May 31, 2006, the Trust held only the assets of the Savings Plan.  For the period June 1, 2006 through November 15, 2006, the assets of the
Trust were utilized for the participants of the Savings Plan and participants of the Great Lakes Savings Plan (�Great Lakes Plan�).  During the time
periods in which assets were utilized for more than one plan, Fidelity maintained supporting records for the purpose of allocating the net result
of investment activities to
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the participating plans. The net result of investment earnings was allocated to each plan by Fidelity based on the assets held by each plan as
determined by the value of participant�s accounts.

Net investment income from the Trust is as follows for the period June 1, 2006 through November 15, 2006:

June 1, 2006 through November 15, 2006

Savings Plan
Great Lakes
Plan

Total
Trust

Net appreciation (depreciation) of investments:
Chemtura Corporation Common Stock Fund $ (481,286 ) $ (12,965 ) $ (494,251 )
Common collective trusts 3,896,222 73,717 3,969,939
Mutual funds 15,826,162 164,004 15,990,166
Net appreciation 19,241,098 224,756 19,465,854
Interest and dividend income 5,126,902 37,454 5,164,356
Total investment earnings $ 24,368,000 $ 262,210 $ 24,630,210
Net investment income for the Trust is as follows for the year ended December 31, 2005:

December 31, 2005
Savings Total
Plan ESOP Trust

Net appreciation (depreciation) of investments:
Chemtura Corporation Common Stock Fund $ (1,217,181 ) $ (4,021,665 ) $ (5,238,846 )
Crompton Corporation Common Stock Fund 2,359,702 7,889,517 10,249,219
Common collective trusts 790,883 147,038 937,921
Mutual funds 8,927,736 797,385 9,725,121
Net appreciation 10,861,140 4,812,275 15,673,415

Interest and dividend income 10,348,524 1,126,226 11,474,750

Total investment earnings $ 21,209,664 $ 5,938,501 $ 27,148,165
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E.             TAX STATUS:

The Internal Revenue Service (�IRS�) has determined and informed the Company by a letter dated April 16, 2003 that the Plan and related trust
are designed in accordance with applicable sections of the Internal Revenue Code (�IRC�).  Although the Plan has been amended since receiving
the determination letter, the plan administrator and the Plan�s tax counsel believe that the Plan is designed and is currently being operated in
compliance with the applicable requirements of the IRC.

F.             PARTIES-IN-INTEREST:

Section 3(14) of ERISA defines a party-in-interest to include, among others, fiduciaries or employees of the Plan, any person who provides
services to the Plan or an employer whose employees are covered by the Plan.  Accordingly, loans to participants and the management of
investments held by the trustee are considered party-in-interest transactions.

G.  PLAN TERMINATION:

Although the Plan was established with the intention that it will continue indefinitely, the Company retains the right to discontinue its
contributions at any time or to terminate the Plan, subject to the provisions of ERISA.

H.  PLAN MERGERS/TRANSFERS:

Effective November 15, 2006 the Great Lakes Savings Plan (the �Great Lakes Plan�) was merged into the Chemtura Corporation Employee
Savings Plan (�Chemtura Plan�). All remaining assets (belonging to the bargaining amount) in the Great Lakes Plan, amounting to $5,453,904,
were transferred into the Chemtura Plan as of that date.  The Great Lakes Plan ceased to exist as a separate plan as of the merger date.

The nonbargaining participants of the Great Lakes Plan were no longer eligible to participate in the Great Lakes Plan as of January 1, 2006 and
became eligible to participate in the Chemtura Plan as of that date. Those participants� accounts, amounting to $103,306,102, were transferred
from the Great Lakes Plan into the Chemtura Plan on February 1, 2006.

On December 30, 2005, the Company transferred in assets of $58,562,797 from the Employee Stock Ownership Plan.

On June 30, 2005, the Company transferred out the assets of the Davis Standard employees, totaling $27,931,876.

On August 15, 2005, the Company transferred out the assets of the Refined Products employees, totaling $14,591,408.
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CHEMTURA CORPORATION EMPLOYEE SAVINGS PLAN
EIN:  52-2183153
Plan Number:  034

SCHEDULE H, LINE 4(i) � SCHEDULE OF ASSETS (HELD AT END OF YEAR)
December 31, 2006

(a) (b) (c) (d) (e)

Identity of issue, borrower, lessor
or similar party

Description of investment including
maturity date, rate of interest,
collateral, par or maturity value Cost

Current
value

* Chemtura Corporation Common Stock Fund Company stock fund ** $ 34,962,054

Fleet Bank Stable Asset Fund Common collective trust ** 78,882,106
* Fidelity Managed Income Portfolio II � ** 8,217,618
* Fidelity U.S. Equity Index Pooled Account � ** 40,164,309

Total common collective trusts 127,264,033

Columbia Acorn Fund Mutual fund ** 18,542,608
Dodge & Cox Income Fund � ** 14,940,155
Dodge & Cox Stock Fund � ** 54,320,730
Vanguard Total Bond Market Fund � ** 4,720,190
Vanguard Small Cap Index Fund � ** 3,058,138
Vanguard Wellesley Fund � ** 6,045,229
RS Partners Fund � ** 5,756,635

* Fidelity Magellan Fund � ** 32,610,891
* Fidelity Growth Company Fund � ** 33,620,049
* Fidelity Low Priced Stock Fund � ** 22,093,375
* Fidelity Diversified International Fund � ** 31,951,255
* Fidelity Dividend Growth Fund � ** 13,475,594
* Fidelity Freedom Income Fund � ** 2,876,445
* Fidelity Freedom 2000 Fund � ** 497,263
* Fidelity Freedom 2010 Fund � ** 21,809,410
* Fidelity Freedom 2020 Fund � ** 11,285,970
* Fidelity Freedom 2030 Fund � ** 2,069,828
* Spartan Extended Market Index Fund � ** 3,524,370
* Spartan International Index Fund � ** 1,925,951
* Fidelity Freedom 2040 Fund � ** 1,961,286
* Fidelity Freedom 2005 Fund � ** 328,780
* Fidelity Freedom 2015 Fund � ** 1,779,008
* Fidelity Freedom 2025 Fund � ** 1,896,743
* Fidelity Freedom 2035 Fund � ** 699,592
* Fidelity Freedom 2045 Fund � ** 20,388
* Fidelity Freedom 2050 Fund � ** 5,674

Total mutual funds 291,815,557

* Participant loans (5.00%-10.50%) � 7,824,992

Total Investments $ 461,866,636

*  Represents a party-in-interest to the Plan.

**  Cost omitted for participant directed investments.

See accompanying report of independent registered public accounting firm.
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