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UNITED STATES
SECURITIES AND EXCHANGE COMMISSION
Washington, D.C. 20549

FORM 10-Q

b QUARTERLY REPORT PURSUANT TO SECTION 13 or 15(d) OF THE SECURITIES
EXCHANGE ACT OF 1934
For the quarterly period ended March 31, 2010
OR

0 TRANSITION REPORT PURSUANT TO SECTION 13 or 15(d) OF THE SECURITIES
EXCHANGE ACT OF 1934
For the transition period from to
Commission File Number
000-50056
MARTIN MIDSTREAM PARTNERS L.P.
(Exact name of registrant as specified in its charter)

Delaware 05-0527861
(State or other jurisdiction of (IRS Employer
incorporation or organization) Identification No.)
4200 Stone Road
Kilgore, Texas 75662

(Address of principal executive offices, zip code)
Registrant s telephone number, including area code: (903) 983-6200
Indicate by check mark whether the registrant: (1) has filed all reports required to be filed by Section 13 or
15(d) of the Securities Exchange Act of 1934 during the preceding 12 months (or for such shorter period that the
registrant was required to file such reports), and (2) has been subject to such filing requirements for the past 90 days.
Yes b No o
Indicate by check mark whether the registrant has submitted electronically and posted on its corporate Web site,
if any, every Interactive Data File required to be submitted and posted pursuant to Rule 405 of Regulation S-T
(§232.405 of this chapter) during the preceding 12 months (or for such shorter period that the registrant was required
to submit and post such files).
Yes o No o
Indicate by check mark whether the registrant is a large accelerated filer, an accelerated filer, a non-accelerated
filer, or a smaller reporting company. See definition of large accelerated filer, accelerated filer and smaller reporting
company in Rule 12b-2 of the Exchange Act.

Large accelerated filer o Accelerated filer p Non-accelerated filer o Smaller reporting
company o
(Do not check if a smaller reporting company)

Indicated by check mark whether the registrant is a shell company (as defined in Rule 12b-2 of the Exchange

Act).
Yes o No p

The number of the registrant s Common Units outstanding at May 5, 2010 was 17,707,832. The number of the

registrant s subordinated units outstanding at May 5, 2010 was 889,444.

Table of Contents 2



Edgar Filing: MARTIN MIDSTREAM PARTNERS LP - Form 10-Q

Table of Contents



Edgar Filing: MARTIN MIDSTREAM PARTNERS LP - Form 10-Q

Page
PARTI1 FINANCIAL INFORMATION 2
Item 1. Financial Statements 2
Consolidated and Condensed Balance Sheets as of March 31. 2010 (unaudited) and December 31. 2009
(audited) 2
Consolidated and Condensed Statements of Operations for the Three Months ended March 31. 2010 and 2009
(unaudited) 3
Consolidated and Condensed Statements of Capital for the Three Ended March 31. 2010 and 2009
(unaudited) 4
Consolidated and Condensed Statements of Comprehensive Income for the Three Months Ended March 31.
2010 and 2009 (unaudited) 5
Consolidated and Condensed Statements of Cash Flows for the Three Months Ended March 31, 2010 and
2009 (unaudited) 6
Notes to Consolidated and Condensed Financial Statements 7
Item 2. Management s Discussion and Analysis of Financial Condition and Results of Operations 32
Item 3. Quantitative and Qualitative Disclosures about Market Risk 52
Item 4. Controls and Procedures 53
PART II. OTHER INFORMATION 55
Item 1. Legal Proceedings 55
Item 1A. Risk Factors 55
Item 5. Other Information 55
Item 6. Exhibits 57
SIGNATURE 58
CERTIFICATIONS
EX-31.1
EX-31.2
EX-32.1
EX-32.2




Edgar Filing: MARTIN MIDSTREAM PARTNERS LP - Form 10-Q

Table of Contents

PARTI FINANCIAL INFORMATION
Item 1. Financial Statements
MARTIN MIDSTREAM PARTNERS L.P.
CONSOLIDATED AND CONDENSED BALANCE SHEETS
(Dollars in thousands)

March 31,
2010
(Unaudited)
Assets

Cash $ 13,300
Accounts and other receivables, less allowance for doubtful accounts of
$1,544 and $1,025, respectively 74,107
Product exchange receivables 261
Inventories 33,950
Due from affiliates 5,322
Fair value of derivatives 820
Other current assets 2,671
Total current assets 130,431
Property, plant and equipment, at cost 585,476
Accumulated depreciation (169,953)
Property, plant and equipment, net 415,523
Goodwill 37,268
Investment in unconsolidated entities 99,580
Fair value of derivatives 73
Other assets, net 22,927

$ 705,802

Liabilities and Partners Capital

Current portion of capital lease obligations $ 116
Trade and other accounts payable 71,420
Product exchange payables 5,460
Due to affiliates 13,356
Income taxes payable 740
Fair value of derivatives 594
Other accrued liabilities 3,102
Total current liabilities 94,788
Long-term debt and capital leases, less current maturities 293,339

Table of Contents

$

$

$

December
31,
2009
(Audited)

5,956

77,413
4,132
35,510
3,051
1,872
1,340

129,274
584,036
(162,121)
421,915
37,268
80,582
16,900

685,939

111
71,911
7,986
13,810
454
7,227
5,000

106,499

304,372
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Deferred income taxes
Other long-term obligations

Total liabilities

Partners capital

Accumulated other comprehensive income (loss)
Total partners capital

Commitments and contingencies

See accompanying notes to consolidated and condensed financial statements.

2

8,481
1,478

398,086
307,280
436

307,716

$ 705,802

8,628
1,489

420,988
267,027
(2,076)

264,951

685,939
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MARTIN MIDSTREAM PARTNERS L.P.
CONSOLIDATED AND CONDENSED STATEMENTS OF OPERATIONS

(Dollars in thousands, except per unit amounts)

Revenues:

Terminalling and storage *
Marine transportation *
Product sales: *

Natural gas services
Sulfur services
Terminalling and storage

Total revenues

Costs and expenses:

(Unaudited)

Cost of products sold: (excluding depreciation and amortization)

Natural gas services *
Sulfur services *
Terminalling and storage

Expenses:

Operating expenses *

Selling, general and administrative *
Depreciation and amortization

Total costs and expenses

Other operating income

Operating income

Other income (expense):

Equity in earnings of unconsolidated entities
Interest expense

Other, net

Total other income (expense)

Table of Contents

Three Months Ended
March 31,

2010 2009!
16,041 15,744
17,877 16,336

165,229 90,866
34,409 26,586
9,120 13,519
208,758 130,971
242,676 163,051
157,664 82,667
24,735 18,435
8,446 12,105
190,845 113,207
29,195 28,164
5,270 4,555
9,905 9,219
235,215 155,145
102
7,563 7,906
2,176 2,059
(8,003) (4,840)
60 88
(5,767) (2,693)
7
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Net income before taxes 1,796 5,213
Income tax benefit (expense) (25) 1
Net income $ 1,771 $ 5,214
General partner s interest in net income $ 863 $ 807
Limited partners interest in net income $ 631 $ 4,063
Net income per limited partner unit  basic and diluted $ 0.04 $ 0.28
Weighted average limited partner units  basic 17,708,165 14,532,826
Weighted average limited partner units  diluted 17,709,027 14,537,094
I Financial

information for

2009 has been

revised to

include results

attributable to

the Cross assets.

See Note 1

General.
See accompanying notes to consolidated and condensed financial statements.
*Related Party Transactions Included Above
Revenues:
Terminalling and storage $10,694 $ 3,926
Marine transportation 6,060 4,900
Product Sales 307 1,667
Costs and expenses:
Cost of products sold: (excluding depreciation and amortization)
Natural gas services 18,706 11,011
Sulfur services 3,317 2,905
Expenses:
Operating expenses 10,633 9,000
Selling, general and administrative 1,802 1,613
Table of Contents 8
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Investment!

Balances

January 1,2009 $ 11,665

Net income

Cash
distributions

Unit-based
compensation

Adjustment in

fair value of
derivatives

Balances

March 31,2009 $

Balances

January 1,2010 $

Net income

Recognition of
beneficial
conversion
feature

Follow-on public
offering

General partner
contribution

Cash
distributions

Table of Contents
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Martin
Resource
Management

Net

344

12,009

MARTIN MIDSTREAM PARTNERS L.P.

CONSOLIDATED AND CONDENSED STATEMENTS OF CAPITAL
(Unaudited)

(Dollars in thousands)

Partners Capital

Common

Units

13,688,152

13,688,152

16,057,832

1,650,000

Amount
$239,333

3,826

(10,266)

19

$232,912

$245,683

908

277)

50,530

(12,043)

Accumulated
Other
GeneralComprehensive
Subordinated Partner Income
Units Amount Amount (Loss) Total

850,674 $ (3,688) $ 4,004 $ (4,935 $246,379

237 807 5,214
(638) (962) (11,866)
19

872 872

850,674 $ (4,089) $ 3,849 $ (4,063) $240,618

889,444 $16,613 $ 4731 $ (2,076) $264,951

863 1,771
277
50,530
1,089 1,089
(1,121) (13,164)
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Unit-based
compensation 27 27

Adjustment in
fair value of

derivatives 2,512 2,512
Balances
March 31,2010 $ 17,707,832 $284,828 889,444 $16,890 $ 5,562 $ 436 $307,716

I Financial
information for
2009 has been
revised to
include results
attributable to
the Cross assets.
See Note 1
General.
See accompanying notes to consolidated and condensed financial statements.
4
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MARTIN MIDSTREAM PARTNERS L.P.
CONSOLIDATED AND CONDENSED STATEMENTS OF COMPREHENSIVE INCOME
(Unaudited)
(Dollars in thousands)

Three Months Ended
March 31,
2010 2009!

Net income $ 1,771 $ 5214
Changes in fair values of commodity cash flow hedges 499 419
Commodity cash flow hedging gains (losses) reclassified to earnings (117) (697)
Changes in fair value of interest rate cash flow hedges (241) (623)
Interest rate cash flow hedging losses reclassified to earnings 2,371 1,773
Comprehensive income $ 4,283 $ 6,086

I Financial
information for
2009 has been
revised to
include results
attributable to
the Cross assets.
See Note 1
General.
See accompanying notes to consolidated and condensed financial statements.
5
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MARTIN MIDSTREAM PARTNERS L.P.

CONSOLIDATED AND CONDENSED STATEMENTS OF CASH FLOWS

(Unaudited)
(Dollars in thousands)

Cash flows from operating activities:
Net income

Adjustments to reconcile net income to net cash provided by operating activities:

Depreciation and amortization

Amortization of deferred debt issuance costs
Amortization of debt discount

Deferred taxes

Gain on sale of property, plant and equipment
Equity in earnings of unconsolidated entities
Distributions from unconsolidated entities
Distributions in-kind from equity investments
Non-cash mark-to-market on derivatives
Other

Change in current assets and liabilities, excluding effects of acquisitions and
dispositions:

Accounts and other receivables

Product exchange receivables

Inventories

Due from affiliates

Other current assets

Trade and other accounts payable

Product exchange payables

Due to affiliates

Income taxes payable

Other accrued liabilities

Change in other non-current assets and liabilities

Net cash provided by operating activities

Cash flows from investing activities:

Payments for property, plant and equipment

Payments for plant turnaround costs

Proceeds from sale of property, plant and equipment

Investment in unconsolidated entities

Return of investments from unconsolidated entities

Distributions from (contributions to) unconsolidated entities for operations

Net cash used in investing activities

Table of Contents

Three Months Ended
March 31,
2010 2009!
$ 1,771 $ 5214
9,905 9,219
1,467 281
6
(147) (66)
(102)
(2,176) (2,059)
650
3,741 1,303
(3,142) 1,132
27 19
3,306 1,416
3,871 1,116
1,560 9,907
(2,271) (2,204)
(1,331) 42)
(525) (17,655)
(2,526) (2,641)
(454) 16,857
286 92
(1,898) (2,649)
(20) (1,216)
11,348 18,674
(3,475) (14,386)
(1,043)
625
(20,110)
115 220
(568) 640
(24,456) (13,526)
12
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Cash flows from financing activities:

Payments of long-term debt and capital lease obligations
Proceeds from long-term debt

Net proceeds from follow on offering

General partner contribution

Payments of debt issuance costs

Cash distributions paid

Net cash provided by (used in) financing activities

Net increase (decrease) in cash
Cash at beginning of period

Cash at end of period

I Financial
information for
2009 has been
revised to
include results
attributable to
the Cross assets.
See Note 1
General.
See accompanying notes to consolidated and condensed financial statements.
6

Form 10-Q

(284,127)
273,093
50,530
1,089

(6,969)

(13,164)

20,452
7,344
5,956

$ 13,300

(28,400)
35,100

(11,866)

(5,166)

(18)
7,983

$ 7,965

Table of Contents
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MARTIN MIDSTREAM PARTNERS L.P.
NOTES TO CONSOLIDATED AND CONDENSED FINANCIAL STATEMENTS
(Dollars in thousands, except where otherwise indicated)
March 31, 2010
(Unaudited)
(1) General

Martin Midstream Partners L.P. (the Partnership ) is a publicly traded limited partnership with a diverse set of
operations focused primarily in the United States Gulf Coast region. Its four primary business lines include:
terminalling and storage services for petroleum products and by-products, natural gas services, sulfur and sulfur-based
products processing, manufacturing, marketing and distribution, and marine transportation services for petroleum
products and by-products.

The Partnership s unaudited consolidated and condensed financial statements have been prepared in accordance
with the requirements of Form 10-Q and U.S. generally accepted accounting principles for interim financial reporting.
Accordingly, these financial statements have been condensed and do not include all of the information and footnotes
required by generally accepted accounting principles for annual audited financial statements of the type contained in
the Partnership s annual reports on Form 10-K. In the opinion of the management of the Partnership s general partner,
all adjustments and elimination of significant intercompany balances necessary for a fair presentation of the
Partnership s results of operations, financial position and cash flows for the periods shown have been made. All such
adjustments are of a normal recurring nature. Results for such interim periods are not necessarily indicative of the
results of operations for the full year. These financial statements should be read in conjunction with the Partnership s
audited consolidated financial statements and notes thereto included in the Partnership s annual report on Form 10-K
for the year ended December 31, 2009 filed with the Securities and Exchange Commission (the SEC ) on March 4,
2010.

On November 25, 2009, the Partnership closed a transaction with Martin Resource Management Corporation
( Martin Resource Management ) and Cross Refining & Marketing, Inc. ( Cross ), a wholly owned subsidiary of Martin
Resource Management, in which the Partnership acquired certain specialty lubricants processing assets from Cross for
total consideration of $44,900. The acquisition of the Cross assets was considered a transfer of net assets between
entities under common control. Accordingly, the Partnership is required to revise its financial statements to include
activities of the Cross assets as of the date of common control. The Partnership s March 31, 2009 financial statements
have been recast to reflect the results attributable to the Cross assets as if it owned the Cross assets for all periods
presented.

(a) Use of Estimates

Management has made a number of estimates and assumptions relating to the reporting of assets and liabilities
and the disclosure of contingent assets and liabilities to prepare these consolidated financial statements in conformity
with accounting principles generally accepted in the United States of America. Actual results could differ from those
estimates.

(b) Unit Grants

In August 2009, the Partnerp">

A written statement from the stockholder making the recommendation stating why such recommended candidate would be able to fulfill the
duties of a director.

Nominations must be sent to the attention of the Secretary of the Company by one of the two methods listed below:

By U.S. Mail (including courier or expedited delivery service):
Repligen Corporation

Attn: Secretary

Table of Contents 14
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41 Seyon Street
Building #1, Suite 100

Waltham, MA 02453

By facsimile at (781) 250-0115:
Attn: Secretary

The Secretary of the Company will promptly forward any such nominations to the Nominating and Corporate Governance Committee. Once the
Nominating and Corporate Governance Committee receives the nomination of a candidate, the candidate will be evaluated and a
recommendation with respect to such candidate will be delivered to the Board of Directors. Nominations not made in accordance with the
foregoing policy shall be disregarded by the Nominating and Corporate Governance Committee and votes cast for such nominees shall not be
counted.

Policy Governing Stockholder Communications with the Board of Directors

The Board of Directors provides to every stockholder the ability to communicate with the Board of Directors, as a whole, and with individual
directors on the Board through an established process for stockholder communication (as that term is defined by the rules of the SEC) as
follows:

For communications directed to the Board of Directors as a whole, stockholders may send such communication to the attention of the
Chairperson of the Board via one of the two methods listed below:

By U.S. Mail (including courier or expedited delivery service):
Repligen Corporation

Attn: Chairperson of the Board of Directors
41 Seyon Street
Building #1, Suite 100

Waltham, MA 02453

By facsimile at (781) 250-0115:
Attn: Chairperson of the Board of Directors

15
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For stockholder communications directed to an individual director in his or her capacity as a member of the Board of Directors, stockholders
may send such communications to the attention of the individual director via one of the two methods listed below:

By U.S. Mail (including courier or expedited delivery service):
Repligen Corporation

Attn: [Name of Individual Director]
41 Seyon Street
Building #1, Suite 100

Waltham, MA 02453

By facsimile at (781) 250-0115:
Attn: [Name of Individual Director]

The Company will forward any such stockholder communication to the Chairperson of the Board, as a representative of the Board of Directors,
and/or to the director to whom the communication is addressed on a periodic basis. The Company will forward such communication by certified
U.S. Mail to an address specified by each director of the Board of Directors for such purposes or by secure electronic transmission.

Policy Governing Director Attendance at Annual Meetings of Stockholders

The Board s policy is that all directors and director nominees are encouraged to attend the Company s Annual Meeting in person if their schedule
permits. All members of the Board of Directors attended the 2015 Annual Meeting.

Stock Ownership and Insider Trading Policies

The Board of Directors has adopted a share ownership policy relating to ownership of the Company s securities by the Company s Chief
Executive Officer and the directors. Subject to the terms of the policy, the Chief Executive Officer is required to acquire over a four-year period
and hold shares of Common Stock of the Company equal to one times his or her base salary as of a specified measuring date, and each of the
Company s non-employee directors is required to acquire over a four-year period and hold shares of Common Stock of the Company equal to
three times the Company s annual cash retainer paid to each such non-employee director. Restricted stock and restricted stock units are included
once the vesting conditions have been satisfied, but stock options (regardless of whether they are vested or unvested) are not included in the total
number of shares owned by the Chief Executive Officer or the directors for purposes of the share ownership policy.

Under the Company s insider trading policy, our employees, including our executive officers and directors are not permitted to engage in the
following transactions with respect to our stock: selling any of the Company s securities that are not owned by such insider at the time of sale

( short selling ) and holding our stock in an account that is, or is linked to, a margin account. In addition the following transactions are not
permitted without preapproval of the Company s Audit Committee: buying or selling puts, calls or other derivatives of our securities or any
derivative securities that provide the economic equivalent of ownership of any of the Company s securities; engaging in any hedging transaction
with respect to the Company s securities; or pledging Company securities as collateral for a loan. Gifts (transfer of our stock without
consideration) are subject the same restrictions as all other trades, and are prohibited during a period when the insider is not permitted to trade.

Code of Business Conduct and Ethics

Repligen has adopted the Code of Business Conduct and Ethics as its code of ethics as defined by regulations promulgated under the Securities
Act of 1933, as amended, or the Securities Act, and the Exchange Act (and in accordance with the NASDAQ requirements for a code of
conduct ), which applies to all of the

Table of Contents 16
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Company s directors, officers and employees, including its principal executive officer, principal financial officer, principal accounting officer or
controller, or persons performing similar functions. A current copy of the Code of Business Conduct and Ethics is available at the
Investors Corporate Governance Policies and Charters section of the Company s website at http://www.repligen.com. A copy of the Code of
Business Conduct and Ethics may also be obtained free of charge from the Company upon a request directed to Repligen Corporation, Attention:
Investor Relations, 41 Seyon Street, Building #1, Suite 100, Waltham, MA 02453. The Company will promptly disclose any substantive changes
in or waivers, along with reasons for the waivers, of the Code of Business Conduct granted to its executive officers, including its principal
executive officer, principal financial officer, principal accounting officer or controller, or persons performing similar functions, and its directors
by posting such information on its website at http://www.repligen.com under Investors Corporate Governance.

Risk Oversight

The Company s management is responsible for assessing and managing risk and the Board of Directors oversees and reviews certain aspects of
the Company s risk management efforts. The Board of Directors is involved in risk oversight through direct decision-making authority with
respect to significant matters and the oversight of management by the Board of Directors and its committees. The Board of Directors is
responsible for overseeing risks related to the Company s overall strategy, including, among others, product development, potential asset
acquisitions, financial reporting, business continuity (including succession planning) and reputational risks faced by the Company.

The committees of the Board of Directors execute their oversight responsibility for risk management as follows:

The Audit Committee is responsible for overseeing the Company s internal financial and accounting controls, work performed by the
Company s independent registered public accounting firm and the Company s independent reviewer of internal controls. As part of its
oversight function, the Audit Committee regularly discusses with management and the Company s independent registered public
accounting firm the Company s major financial and controls-related risk exposures and steps that management has taken to monitor
and control such exposures.

The Compensation Committee is responsible for overseeing risks related to the Company s cash and equity-based compensation
programs and practices. As part of its oversight function, the Compensation Committee periodically discusses with the President and
Chief Executive Officer as well as the Board of Directors, as necessary, the compensation plan for both executive officers and the
non-employee directors, performance goals and objectives for the period and related achievement, peer group and other relevant
compensation benchmarks and practices and other matters to ensure the Company s compensation practices are in the best interest of
the Company and its stockholders.

The Nominating and Corporate Governance Committee is responsible for overseeing risks related to the composition and structure of
the Board of Directors and its committees and the Company s corporate governance. In this regard, the Nominating and Corporate
Governance Committee assesses the qualifications and independence of members of the Board of Directors, makes annual
recommendations regarding Board of Directors and committee membership, and reviews transactions between the Company and its
officers, directors, affiliates of officers and directors or other related parties for conflicts of interest.

17

Table of Contents 18



Edgar Filing: MARTIN MIDSTREAM PARTNERS LP - Form 10-Q

Table of Conten
BOARD MEETINGS AND COMMITTEES

The Board of Directors of the Company met nine times during the fiscal year ended December 31, 2015. During the fiscal year ended

December 31, 2015, no director attended fewer than 75% of the aggregate of each of: (i) the total number of meetings of the Board of Directors;
and (ii) the total number of meetings held by all committees of the Board of Directors on which such director served. The Board of Directors has
a standing Audit Committee, Compensation Committee, and Nominating and Corporate Governance Committee. Each committee has a charter
that has been approved by the Board of Directors. Each committee reviews the appropriateness of its charter periodically, as conditions dictate,
but at least annually.

Audit Committee

The Audit Committee was established in accordance with section 3(a)(58)(A) of the Exchange Act and currently consists of Messrs. Ryan, Cox
and Muir (effective as of October 2015). The Audit Committee is responsible for overseeing the accounting and financial reporting processes of
the Company and the audits of the financial statements of the Company and exercising the responsibilities and duties set forth below, including
but not limited to: (a) appointing, compensating and retaining the Company s independent registered public accounting firm, (b) overseeing the
work performed by any independent registered public accounting firm, including conduct of the annual audit and engagement for any other
services, (c) assisting the Board of Directors in fulfilling its responsibilities by reviewing: (i) the financial reports provided by the Company to
the SEC, the Company s stockholders or to the general public, and (ii) the Company s internal financial and accounting controls,

(d) recommending, establishing and monitoring procedures designed to improve the quality and reliability of the disclosure of the Company s
financial condition and results of operations, (e) establishing procedures designed to facilitate (i) the receipt, retention and treatment of
complaints relating to accounting, internal accounting controls or auditing matters and (ii) the receipt of confidential, anonymous submissions by
employees of concerns regarding questionable accounting or auditing matters, (f) engaging advisors as necessary, and (g) serving as the
Qualified Legal Compliance Committee in accordance with Section 307 of the Sarbanes-Oxley Act of 2002 and the rules and regulations
promulgated by the SEC thereunder. The Audit Committee met six times during the fiscal year ended December 31, 2015. Mr. Ryan currently
serves as Chairperson of the Audit Committee. The Board has determined that Mr. Ryan qualifies as an audit committee financial expert under
the rules of the SEC. Mr. Muir will replace Mr. Ryan as the Chairperson of the Audit Committee immediately following the Annual Meeting.
The Board has determined that each member of the Audit Committee is independent within the meaning of the NASDAQ s director
independence standards and the SEC s heightened director independence standards for audit committee members as determined under the
Exchange Act.

The Audit Committee operates under a written charter adopted by the Board, a current copy of which is available on the Company s website at
http://www.repligen.com under Investors Corporate Governance Policies and Charters.

Audit Committee Report @

This report is furnished by the Company s Audit Committee with respect to the Company s financial statements for fiscal year 2015. The
Company s management is responsible for the preparation and presentation of complete and accurate financial statements. The independent
registered public accounting firm Ernst & Young LLP is responsible for performing an independent audit of the Company s financial statements
in accordance with the standards of the Public Company Accounting Oversight Board (United States) ( PCAOB ) and for issuing a report on its
audit. The Audit Committee oversees and monitors the Company s management and its independent registered public accounting firm throughout
the financial reporting process.

(1) The material in this report is not = soliciting material, is not deemed filed with the SEC, and is not to be incorporated by reference in any
filing of the Company under the Securities Act or under the Exchange Act, whether made before or after the date hereof and irrespective of
any general incorporation language in any such filing.
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The Audit Committee currently consists of Mr. Ryan, Chairperson, Mr. Cox and Mr. Muir. The Audit Committee has the responsibility and
authority described in the Repligen Audit Committee Charter, which has been approved by the Board. The Board of Directors has determined
that the members of the Audit Committee meet the independence requirements set forth in Rule 10A-3(b)(1) under the Securities Exchange Act
of 1934, as amended, and the applicable rules of the National Association of Securities Dealers, Inc. and that Mr. Ryan qualifies as an audit
committee financial expert under the rules of the SEC. The Audit Committee oversees the accounting and financial reporting processes of the
Company and the audits of the financial statements of the Company. Management has the primary responsibility for the financial statements and
the reporting process, including the systems of internal controls.

In fulfilling its oversight responsibilities, the Audit Committee reviewed and discussed with management of the Company and Ernst & Young
LLP the audited financial statements included in the Company s Annual Report on Form 10-K for the fiscal year ended December 31, 2015,
including a discussion of the quality, not just the acceptability, of the accounting principles, the reasonableness of significant judgments and the
clarity of disclosures in the financial statements. The Audit Committee also reviewed the Company s quarterly financial statements for the first
three fiscal quarters during the fiscal year ended December 31, 2015 and discussed them with both the management of the Company and Ernst &
Young LLP prior to including such interim financial statements in the Company s quarterly reports on Form 10-Q. In connection with the
Company s Annual Report on Form 10-K for the fiscal year ended December 31, 2015 and the quarterly reports on Form 10-Q for its first,
second and third fiscal quarters of the fiscal year ended December 31, 2015, the Audit Committee discussed the results of the Company s
certification process relating to the statements in the Company s quarterly reports on Form 10-Q. In connection with the Company s Annual
Report on Form 10-K for the fiscal year ended December 31, 2015 and the quarterly reports on Form 10-Q for its first, second and third fiscal
quarters of the fiscal year ended December 31, 2015, the Audit Committee discussed the results of the Company s certification process relating to
the certification of financial statements under Sections 302 and 906 of the Sarbanes-Oxley Act. In addition, the Audit Committee has received
from Ernst & Young LLP the written disclosures and the letter required by applicable requirements of the Public Company Accounting
Oversight Board regarding Ernst & Young LLP s communications with the Audit Committee concerning independence, has discussed with
Ernst & Young LLP their independence from management and the Company, and has considered the compatibility with Ernst & Young LLP s
independence as auditors of the non-audit services performed for the Company by Ernst & Young LLP.

The Audit Committee also reviewed management s report on its assessment of the effectiveness of the Company s internal control over financial
reporting and Ernst & Young LLP s report on the effectiveness of the Company s internal control over financial reporting.

The Audit Committee discussed with Ernst & Young LLP the overall scope and plans for their audit. The Audit Committee met with Ernst &
Young LLP to discuss the results of their examinations, their evaluations of the Company s internal controls, including internal control over
financial reporting, and the overall quality of the Company s financial reporting.

The Audit Committee has also evaluated the performance of Ernst & Young LLP, including, among other things, the amount of fees paid to
Ernst & Young LLP for audit and non-audit services. Based on its evaluation, the Audit Committee has selected Ernst & Young LLP (subject to
stockholder ratification) to serve as the Company s auditors for the fiscal year ending December 31, 2016.

The Audit Committee met six times during the fiscal year ended December 31, 2015. In reliance on the reviews and discussions referred to
above, the Audit Committee recommended to the Board of Directors that the Company s audited financial statements and management s
assessment of the effectiveness of the Company s internal control over financial reporting be included in the Report on Form 10-K for the fiscal
year ended December 31, 2015 filed with the SEC, and the Board of Directors approved such inclusion.
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Respectfully submitted by the Audit Committee,
Thomas F. Ryan, Jr., Chairperson

John G. Cox

Glenn P. Muir

Compensation Committee

The Compensation Committee, of which Dr. Cooper, Mr. Barthelemy and Mr. Muir (effective as of October 2015) are currently members, is
responsible (among other duties and responsibilities) for (a) discharging the Board of Directors responsibilities relating to the compensation of
the Company s executive officers, (b) administering the Company s cash incentive compensation and equity incentive plans, and (c) reviewing
and discussing with management the Compensation Discussion and Analysis for inclusion in the Company s proxy statement in accordance with
applicable rules and regulations. The Compensation Committee is responsible for reviewing and making recommendations to management on
company-wide compensation programs and practices, for taking final action with respect to the individual salary, bonus and equity arrangements
of the Company s Chief Executive Officer and other executive officers, and for recommending, subject to approval by the full Board of
Directors, new equity-based plans and any material amendments thereto (including increases in the number of shares of Common Stock
available for issuance thereunder) for which stockholder approval is required or desirable. The Compensation Committee met four times during
the fiscal year ended December 31, 2015. Dr. Cooper serves as the Chairperson of the Compensation Committee. The Board has determined that
each member of the Compensation Committee is independent within the meaning of the SEC and NASDAQ s director independence standards.

The Compensation Committee operates under a written charter adopted by the Board of Directors, which is available on the Company s website
at http://www.repligen.com under Investors Corporate Governance Policies and Charters.

Compensation Committee Report

The Compensation Committee of the Board of Directors, which is comprised solely of independent directors within the meaning of applicable
rules of NASDAQ), outside directors within the meaning of Section 162(m) of the Internal Revenue Code of 1986, or the Code, and
non-employee directors within the meaning of Rule 16b-3 under the Securities Exchange Act of 1934, is responsible for developing executive
compensation policies and advising the Board of Directors with respect to such policies and administering the Company s cash and equity
incentive plans. The Compensation Committee sets performance goals and objectives for the Chief Executive Officer and the other executive
officers, evaluates their performance with respect to those goals and sets their compensation based upon the evaluation of their performance. In
evaluating executive officer pay, the Compensation Committee may retain the services of a compensation consultant and consider
recommendations from the Chief Executive Officer with respect to goals and compensation of the other executive officers. The Compensation
Committee assesses the information it receives in accordance with its business judgment. The Compensation Committee also periodically
reviews non-employee director compensation. All decisions with respect to executive compensation are approved by the Compensation
Committee and all decisions with respect to director compensation are recommended by the Compensation Committee to the full Board of
Directors for approval.

The Compensation Committee of the Company has reviewed and discussed the Compensation Discussion and Analysis required by Item 402(b)
of Regulation S-K with management and, based on such review and discussions, the Compensation Committee recommended to the Board of
Directors that the Compensation Discussion and Analysis be included in this Proxy Statement.
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Respectfully submitted by the Compensation Committee:
Glenn L. Cooper, Chairperson

Nicolas M. Barthelemy

Glenn P. Muir

Nominating and Corporate Governance Committee

The Nominating and Corporate Governance Committee of the Board of Directors consists currently of Ms. Dawes, Chairperson, Mr. Barthelemy
and Mr. Ryan. The Nominating and Corporate Governance Committee met twice during the fiscal year ended December 31, 2015.

The Nominating and Corporate Governance Committee is responsible for: (a) identifying individuals qualified to become members of the Board
of Directors, and selecting or recommending that the Board of Directors select the director nominees for election, (b) reviewing the Code of
Business Conduct, (¢) monitoring compliance with and periodically reviewing the Code of Business Conduct and Ethics and (d) reviewing and
approving all related party transactions. The Nominating and Corporate Governance Committee may consider nominees for election as directors
recommended by stockholders as described above.

Ms. Dawes serves as the Chairperson of the Nominating and Corporate Governance Committee. The Board of Directors has determined that
each member of the Nominating and Corporate Governance Committee is independent within the meaning of the SEC s and NASDAQ s director
independence standards.

The Nominating and Corporate Governance Committee operates under a written charter adopted by the Board, which is available on the
Company s website at http://www.repligen.com under Investors Corporate Governance Policies and Charters.
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COMPENSATION DISCUSSION AND ANALYSIS
Year in Review

We achieved strong results in the fiscal year ended December 31, 2015, both in terms of our financial performance and in the achievement of
certain key strategic objectives for the Company. Among the Company s accomplishments in the fiscal year ended December 31, 2015 were the
following:

The Company s bioprocessing product revenue increased to $83.5 million, a gain of 38% over the prior year. Sales growth was driven
by strong market adoption of our ATF filtration products, continued growth of our expanded OPUS line of chromatography columns,
and robust demand for Protein A affinity ligand and growth factor products.

The Company s product gross margins increased to 57.8% for 2015, compared to 53.6% in 2014. Margin improvements were primarily
driven by increased capacity utilization and improved manufacturing yields.

The Company continued to build a strong internal foundation for growth, by expanding its global commercial infrastructure, enabling
it to more effectively sell its proprietary products directly to end users worldwide, and to support new product launches.

The Company continues to build the Repligen brand and improve its customer interface through technical road shows, expansion of
technical support and service capabilities and development of the new Repligen website with a renewed emphasis on bioprocessing
applications, technology innovation and a more intuitive approach to understanding the value proposition of our products.

The Company invested in operational infrastructure in order to meet increased demand for our products and to be prepared to
efficiently integrate new potential acquisitions. We expanded our senior operations team and installed robust systems and business
processes to support expected organic and acquisition related growth.

The price of the Company s common stock increased by 40.7% for the fiscal year ended December 31, 2015, compared to a decrease
of -5.2% for the Russell 2000 Index during the same period.
Compensation Philosophy

The Company s compensation philosophy is based on a desire to motivate its executive officers to enhance stockholder value, to provide a fair
reward for this effort and to stimulate its executive officers professional and personal growth. The Company believes that the compensation of
its executive officers should align the executive officers interests with those of the stockholders and focus executive officer behavior on the
achievement of near-term corporate goals, as well as long-term business objectives and strategies.

It is the responsibility of the Compensation Committee of the Board to administer the Company s compensation programs to ensure that they are
competitive with other bioprocessing, healthcare supply and biotechnology companies and to include incentives that are designed to
appropriately drive the Company s continued development. The Compensation Committee reviews and approves all components of the
Company s executive officer compensation, including base salaries, annual cash incentive compensation and equity incentive compensation. The
Compensation Committee recommends to the full Board for approval new equity-based plans and any material amendments thereto (including
increases in the number of shares of Common Stock available for issuance thereunder) for which stockholder approval is required or desirable.

Objectives of the Compensation Programs

The Company s compensation programs for its executive officers are designed to provide the following:
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long-term objectives;
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equity incentive compensation to ensure that its executive officers are motivated over the long-term to respond to the Company s
business challenges and opportunities as owners and not just as employees, thereby aligning the executive officers interests with those
of stockholders; and

salaries that are competitive with other bioprocessing, healthcare supply and biotechnology companies with which the Company
competes for talent, determined by comparing the Company s pay practices with these companies.
Compensation Evaluation Processes

The Company s executive officer compensation consists of three primary components: base salary, annual cash incentive compensation and
equity incentive compensation. Each of these components is intended to complement the other, and taken together, to satisfy the Company s
compensation objectives. The Compensation Committee considers a number of factors in setting compensation for its executive officers,
including Company performance, as well as the executive s performance, experience, responsibilities and the compensation of executive officers
in similar positions in our peer group of companies.

In evaluating our executive compensation programs for the fiscal year ended December 31, 2015, the Compensation Committee considered the
stockholder advisory vote on our executive compensation, or the say-on-pay vote, for the fiscal year ended December 31, 2014, which was
approved by over 95% of the votes cast. The Compensation Committee believes that the stockholders, through this advisory vote, endorsed the
compensation philosophies of our Company and, thus, the Compensation Committee maintained the basic structure and design of our executive
compensation programs for fiscal year 2015 with an increased emphasis on awards of equity incentives to align the executive officers financial
interest with long-term stockholder value. The Compensation Committee intends to continue to align executive compensation programs with the
interests of our stockholders and current market practice, including a continued emphasis on pay for performance. We will hold a say-on-pay
vote on an annual basis until the next vote on the frequency of such stockholder advisory votes, which will occur no later than our 2017 Annual
Meeting of Stockholders.

In establishing compensation levels for each executive officer, the Compensation Committee has the authority to engage the services of outside
experts to assist it. Our finance and human resources departments support the Compensation Committee in its work and act in accordance with
the direction given to them to administer our compensation programs. In addition, in the fiscal year ended December 31, 2015, the
Compensation Committee retained Meridian Compensation Partners, LLC, or Meridian, an independent compensation consulting firm, to assist
in assessing the competitiveness and effectiveness of the Company s executive compensation programs. The Compensation Committee has
assessed any potential conflicts of interest raised by the work of Meridian, our compensation consultant, and has determined that no such
conflict of interest exists.

During the fiscal year ended December 31, 2015, the Compensation Committee held meetings with management and representatives of Meridian
to:

review our compensation objectives;

review the actual compensation of our executive officers for consistency with our objectives;

analyze trends in executive compensation;

assess our variable cash compensation structure, as well as incentive plan components and mechanics, to ensure an appropriate
correlation between pay and performance with resulting compensation opportunities that balance returns to the Company and its
stockholders;

assess our equity-based awards programs against our objectives of executive incentive, retention and alignment with stockholder
interests;
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benchmark our executive cash compensation and equity-based awards programs, and assess our pay versus performance against our
peer group; and

review recommendations for fiscal year 2016 compensation for appropriateness relative to our compensation objectives.
In January 2016, Meridian provided the Compensation Committee with an analysis of base salary, target bonus, target total cash, long-term
incentives value and design and target total compensation for employees, and cash and equity compensation for non-employee directors, of
comparable companies in the biotechnology and health care supplies industries. In performing this analysis, Meridian used a peer group of 13
biotechnology and health care supply companies, which was reviewed and approved by the Compensation Committee and unchanged from the
prior year peer group. The companies included in the peer group had revenues with a median of $116.0 million, as compared to the Company s
total revenue of $83.5 million in fiscal year 2015. The peer group used in the report presented for consideration of compensation decisions and
approved by the Compensation Committee consisted of the following companies:

Affymetrix, Inc. Halozyme Therapeutics, Inc. Pacific Biosciences of Calif.
AMAG Pharmaceuticals, Inc. Harvard Bioscience, Inc. Sequenom, Inc.

Anika Therapeutics, Inc. Luminex Corp. Vascular Solutions, Inc.
Dyax Corp. Meridian Bioscience, Inc.

Fluidigm Corp. Merrimack Pharmaceuticals, Inc.

As summarized below, Meridian s review of peer companies revealed that the Company s base salaries and target bonus percentages and, in the
aggregate, its long term incentives, were largely below the 50™ percentile of peer group companies for the fiscal year ended December 31, 2015.

Base Salary as Compared to 50th Percentile of Peer Group

Base Salary for the 50th Percentile
Fiscal Year Base Salary for Percent Actual Salary is
ended Position in Above (Below) 50th Percentile in
Name and Position December 31, 2015 Peer Group Peer Group
Tony J. Hunt Chief Executive Officer $ 450,000 $ 538,175 (16%)
Jon K. Snodgres  Chief Financial Officer $ 330,000 $ 320,000 3%
James R. Rusche Senior Vice President,
Research and Development $ 311,000 $ 342,170 9%)
Howard Benjamin Vice President,
Business Development $ 279,000 $ 325,000 (14%)

Target Bonus Percentage as Compared to 50" Percentile of Peer Group

Target Bonus Percentage for the

50th Percentile Target Bonus for

Fiscal Year ended Position
Name and Position December 31, 2015 in Peer Group
Tony J. Hunt Chief Executive Officer 60% 70%
Jon K. Snodgres  Chief Financial Officer 50% 40%
James R. Rusche Senior Vice President, Research and Development 40% 41%
Howard Benjamin Vice President, Business Development 40% 40%
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Long-Term Incentives as Compared to Peer Group

Historically, the Compensation Committee made periodic grants of stock options with time-based vesting to align the executive officers

financial interest with those of stockholders. However, such grants were not made every year. Based on Meridian s review of our peer group, the
majority of companies in the peer group made long term incentive awards to executive officers on an annual basis. The Compensation
Committee believes that equity incentives, in the form of stock options, restricted stock units and restricted stock awards, subject to vesting over
time or upon achievement of performance objectives, can be an effective vehicle for the long-term element of compensation, as these awards
align individual and team performance with the achievement of the Company s strategic and financial goals over time, and with stockholders
interests. Stock options, which have exercise prices equal to at least fair market value of the Company s stock on the date of grant, reward
executive officers only if the stock price increases from the date of grant. Restricted stock units and restricted stock awards are impacted by all
stock price changes, so the value to the executive officers is affected by both increases and decreases in stock price from the market price at the
date of grant. The Compensation Committee granted stock options subject to time-based vesting over four years to its named executive officers
in February 2013. In February 2014, February 2015 and February 2016, the Compensation Committee, based on Meridian s review of peer group
data, which showed that our aggregate long term incentives were below the 50" percentile of peer group companies, granted stock options and
restricted stock units subject to time-based vesting over three years to its named executive officers. The size of these grants were based on
long-term incentive levels for each of the executive officers that are a function of total cash compensation (base salary plus annual cash incentive
compensation), as described in further detail under the section Objectives for the Fiscal Year Ending December 31, 2016 . The Compensation
Committee expects to annually grant additional long term incentive awards, potentially including a mix of restricted stock units, restricted stock
awards, and stock option awards, in future years.

The Compensation Committee uses the peer group compensation data as one of several factors in determining appropriate compensation
parameters for base salary, variable cash compensation and equity-based, long-term incentives. The Compensation Committee s executive
compensation decisions are made on a case-by-case basis, and specific benchmark results do not, in and of themselves, determine individual
target compensation decisions.

The Compensation Committee anticipates that it will continue to conduct similar annual reviews of our executive compensation practices and
use independent outside consultants for similar services in the future.

Executive Compensation

Each executive officer (except the Chief Executive Officer whose performance is reviewed directly by the Compensation Committee) has an
annual performance review with the Chief Executive Officer, who makes recommendations on salary increases, promotions and equity and
non-equity incentive awards to the Compensation Committee. The Compensation Committee believes its executive compensation programs for
the fiscal year ended December 31, 2015, which rewarded the Company s accomplishments during the year, including the strong growth in
product revenue, improvement in gross margins, improvement of production efficiencies, development of new product offerings and the
significant return to stockholders resulting from the increase in the price of the Company s common stock, encouraged sustained achievement of
longer-term goals and initiatives and maintained a motivated and engaged leadership team.

Base Salary

Base salary represents the fixed portion of an executive officer s compensation and is intended to provide compensation for day-to-day
performance. The Compensation Committee believes that a competitive base salary is a necessary element of any compensation program that is
designed to attract and retain talented and experienced executives. Each executive officer s base salary is initially determined upon hire or
promotion based
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on the executive officer s responsibilities, prior experience, individual compensation history and salary levels of other executives within the
Company and similarly situated executives at our peer group. Base salary is typically reviewed annually. The Company believes that the base
salaries paid to the executive officers during the fiscal year ended December 31, 2015 achieved its compensation objectives.

For the fiscal year ended December 31, 2015, the Compensation Committee increased Mr. Hunt s base salary by 36%, from $330,000 to

$450,000 (effective as of Dr. Herlihy s retirement and Mr. Hunt s appointment to President and Chief Executive Officer), Mr. Snodgres base
salary by 3.1% from $320,000 to $330,000, Dr. Rusche s base salary by 3.0% from $302,000 to $311,000 and Dr. Benjamin s base salary by 3.0%
from $271,000 to $279,000. Dr. Herlihy s annual base salary for the year ended December 31, 2015 was $490,000.

For the fiscal year ending December 31, 2016, the Compensation Committee increased Mr. Hunt s base salary by 11.1%, from $450,000 to
$500,000, Mr. Snodgres base salary by 3.0% from $330,000 to $339,900, Dr. Rusche s base salary by 2.0% from $311,000 to $317,220 and
Dr. Benjamin s base salary by 3.0% from $279,000 to $287,370. The compensation report prepared by Meridian showed that the 2016 base
salaries of these executive officers were competitive with the 50th percentile among the Company s peer group as disclosed above. These base
salary increases were based on each executive officer s performance, qualifications, experience, responsibilities and Meridian s survey of the
publicly disclosed compensation for similar positions at companies in the peer group.

Annual Cash Incentive Compensation Plan

The Company s executive officers other than the Chief Executive Officer are eligible to receive annual cash incentive compensation based on
both corporate results as measured against the goals set forth below, or the Company Objectives, and their own individual performance, pursuant
to the Annual Cash Incentive Compensation Plan, or the Plan. Mr. Hunt is eligible to receive annual cash compensation based solely on
corporate results as measured against the Company Objectives pursuant to the Plan. The annual cash incentive compensation earned by each
executive officer is determined by the Compensation Committee after the end of each fiscal year and calculated as a percentage of an executive
officer s base salary.

The Company establishes the target amount of its annual cash incentive compensation at a level that represents a meaningful portion of the
executive officers current paid out cash compensation, and sets a threshold performance level for each executive. In establishing these levels, in
addition to considering the incentives that the Company wants to provide to the executive officers, it also considers the annual cash incentive
compensation levels for comparable positions within our peer group and our own historical practices.

The overall Company Objectives for the fiscal year ended December 31, 2015, or the Performance Period, related to product revenue, financial
performance, product development, manufacturing and quality, sales and marketing and business and corporate development.

Plan Protocol

The Compensation Committee administers the Plan:

1. At the beginning of the fiscal year, the Chief Executive Officer, with assistance from senior management, proposes annual corporate
goals, measurement criteria and weightings, subject to review and approval by the Compensation Committee.

2. At the beginning of the following fiscal year, the Chief Executive Officer evaluates performance levels and the achievement of these
annual corporate goals for all executive officers except for himself, which are subject to review and approval by the Compensation
Committee. Specific bonus award recommendations for all participants (except the Chief Executive Officer) are submitted by the
Chief Executive Officer to the Compensation Committee for review and approval. The Compensation Committee evaluates and
approves performance levels and achievement of the annual corporate goals and approves the specific bonus award for the Chief
Executive Officer.
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3. The Compensation Committee determines the size of the overall bonus pool and the bonus awards for individual participants based
on the target bonus figures, the Company s performance against the above Company Objectives and, in the case of executive officers
other than the Chief Executive Officer, individual performance.

Plan Payout

The Compensation Committee is responsible for evaluating actual performance against the performance goals and determining the actual bonus
award earned. The Chief Executive Officer submits a documented evaluation of the performance of each of the other participants to the
Compensation Committee for its consideration to assist the Compensation Committee in its review and proposed bonus awards. The

Compensation Committee makes all final determinations regarding performance evaluations of participants and actual bonus awards. See the
section titled Performance Criteria below for a discussion on the performance criteria and determinations for the fiscal year ended December 31,
2015.

Generally, the Company must attain a minimum of 60% overall achievement of its corporate goals for any payment to be made pursuant to the
Plan, and the Compensation Committee may, at its discretion, elect not to pay bonuses. However, should the Company attain less than 60%
overall achievement of its goals, the Compensation Committee may elect to pay a cash bonus. A target bonus (as a percentage of base salary)
and the weight assigned to corporate and individual results is determined for participants based upon their position. The final incentive payout is
determined for each participant based on the achievement of corporate and individual goals defined for each organizational level and position
and the target incentive percentage.

For the fiscal year ended December 31, 2015, the Company established a target annual cash incentive award for each of the executive officers,
depending on their role, experience and objectives to be achieved as follows:

Individual Annual Cash Incentive Targets

Bonus Target as % of Salary

for the Fiscal

Year ended
December 31, Portion Tied to Portion Tied to

2015 Corporate Resultndividual Results

Tony J. Hunt 60% 100% 0%
Jon K. Snodgres 50% 60% 40%
James R. Rusche 40% 60% 40%
Howard Benjamin 40% 60% 40%

Dr. Herlihy was not employed on the date that cash incentive payments were made under the Plan and, accordingly, was not eligible to receive a
cash incentive bonus under the Plan. However. Dr. Herlihy received a prorated cash incentive bonus based on the achievement of Company
objectives as described below in the section titled Transitional Services and Separation Agreement With Dr. Herlihy.

Performance Criteria

The incentive compensation of executive officers is based on the achievement of certain goals by the Company, as a whole, and, for executive
officers other than the Chief Executive Officer, on the achievement of individual performance goals. Criteria and specific goals within each
category are as follows:

Company Performance

The extent to which key product manufacturing, product sales, financial, research, clinical and partnering or collaboration objectives
of the Company have been met during the fiscal year.
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Executive Performance

An executive officer s involvement in and responsibility for the attainment of key product manufacturing, product sales, financial,
research, clinical and other strategic objectives of the Company;

The involvement of an executive officer in personnel recruitment, retention and morale; and

The responsibility of the executive officer in working within budgets, controlling costs and other aspects of expense management.
Achievement of Corporate Objectives and Cash Incentive Determination

The portion of cash incentive tied to corporate results is determined based on evaluation of the percentage achievement of the established
corporate objectives, which were determined at the beginning of the fiscal year. These objectives include product revenue, financial
performance, product development, manufacturing and quality, sales and marketing and business and corporate developments. The corporate
objectives are designed to be difficult to achieve at 100%, and the Compensation Committee assesses the attainment of these objectives. The
Chief Executive Officer evaluated the actual performance of the other executive officers against the performance goals and submitted such
evaluation to the Compensation Committee. The ultimate determination of achievement of the objectives is at the sole discretion of the
Compensation Committee following discussions with management and is based both on quantitative, objective calculations such as the
achievement of certain financial or clinical milestones, as well as a qualitative assessment, which takes into consideration the level of effort, end
results, and other contributing internal and external factors that could reasonably be expected to impact performance. The Compensation
Committee determined that the overall achievement of the corporate portion of the cash incentive plan for all officers was 110%.
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The following is a summary of the corporate objectives for the fiscal year ended December 31, 2015 and the detailed calculation supporting the
achievement of each such objective. The Compensation Committee, using its discretion, reviewed this evaluation and determined that the
aggregate percentage achievement of the corporate objectives was 110% in recognition of the strong stock performance and significant
achievements in the year ended December 31, 2015.

Percent
Score
(achievement as
determined
by
Compensation Weighted
Company Objectives for the Fiscal Year ended December 31, 2015 Weight Committee) Score
Revenue
Achieve $71.6 million in sales revenue and a minimum amount of direct product sales,
including sales attributable to the ATF and OPUS product lines 20% 117.5% 23.5%
Financial Performance
Achieve gross margin greater than 56%, operating income greater than $14.1 million and
net income greater than $11.0 million (operating and net income excludes impact of
contingent consideration expense) 20% 120.0% 24.0%
Product Development
Complete development of OPUS product offering; complete development of new
chromatographic media; finalize development of single use ATF 15% 76.0% 11.4%
Manufacturing and Quality
Improve production efficiencies to support continuous improvements in gross margins for
ligands and OPUS; improve OPUS and ATF delivery times, ensure overall delivery, quality
and supply chain security are competitive advantages 15% 83.0% 12.5%
Sales and Marketing
Manage and expand commercial partnerships; expand and increase effectiveness of direct
sales and marketing in Europe and Asia; improve customer interface through technical road
shows 20% 110.0% 22.0%
Business and Corporate Development
Complete expansion of information technology applications; establish partnerships to
support future product development; identify M&A pipeline opportunities 10% 96.0% 9.6%
TOTAL CORPORATE PERFORMANCE 100.0% 103.0%

As the Company s current President and Chief Executive Officer, Mr. Hunt is responsible for overseeing all of our corporate functions, product
development, clinical activities and partnering and marketing activities. Because of his role and responsibilities, Mr. Hunt s annual cash incentive
is calculated based solely on corporate performance to closely align his compensation with the Company s performance. For the year ended
December 31, 2015, the Compensation Committee determined that Mr. Hunt would be awarded 110.0% of his target cash incentive
compensation.

Achievement of Individual Objectives

In addition to the corporate objectives outlined above, executive officers with the exception of Mr. Hunt also have an individual objective
component to their annual cash incentive compensation. The performance assessment for the individual objectives of the executive officers is
not calculated on a line item basis, but rather represents an overall assessment as to how the executive officer contributed to the success of the
Company
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within his or her area of responsibility. The individual objectives are designed to be difficult to achieve at 100%. The Compensation Committee
has assessed the attainment of these individual objectives by each executive officer.

As the Company s Chief Financial Officer, Mr. Snodgres is responsible for the Company s internal systems and financial controls. Specifically,
Mr. Snodgres individual objectives for 2015 included expanding the Company s Enterprise Resource Planning ( ERP ) system functionality to
improve organizational efficiency, upgrade the Company s Sarbanes Oxley control narratives and institute compliant business processes, and
expand management and external reporting capabilities to enhance business decision making and improve transparency of financial

performance. The overall evaluation of achievement of these factors involves both quantitative and qualitative analysis. The Chief Executive
Officer evaluated Mr. Snodgres actual performance against his individual objectives and submitted such evaluation to the Compensation
Committee, which determined that the aggregate achievement of the individual objectives for Mr. Snodgres was 100.0%.

Dr. Rusche is ultimately responsible for providing leadership on all of Repligen s research and development activities. Specifically, his objectives
included driving process and new product development work to assist with the growth of our bioprocessing business; supporting our business
development initiatives; and representing Repligen to the scientific community as necessary. The overall evaluation of achievement of these
factors involves both quantitative and qualitative analysis. The Chief Executive Officer evaluated Dr. Rusche s actual performance against his
individual objectives and submitted such evaluation to the Compensation Committee, which determined that the aggregate achievement of the
individual objectives for Dr. Rusche was 85.0%.

Dr. Benjamin is ultimately responsible for Repligen s business development activities. Specifically, his objectives included identifying and
closing new bioprocessing product acquisitions and other new business opportunities as well as matters related to our supply relations. The
overall evaluation of achievement of these factors involves both quantitative and qualitative analysis. The Chief Executive Officer evaluated
Dr. Benjamin s actual performance against his individual objectives and submitted such evaluation to the Compensation Committee, which
determined that the aggregate achievement of the individual objectives for Dr. Benjamin was 105.0%.

Transitional Services and Separation Agreement With Dr. Herlihy

Pursuant to the Transitional Services and Separation Agreement entered into between Repligen and Dr. Herlihy on January 22, 2015, Dr. Herlihy
was eligible to receive a prorated bonus for 2015 based on the corporate results achievement. For the year ended December 31, 2015, the
Compensation Committee determined that Dr. Herlihy would be awarded 110.0% of his target cash incentive compensation based on his
effective date of resignation, which was equal to $134,420.

Cash Incentive Payments Under the Plan

For the fiscal year ended December 31, 2015:

Mr. Hunt s cash incentive of $297,000 was calculated based on an overall achievement of 110.0% as discussed above.

Mr. Snodgres cash incentive of $174,900 was calculated based on individual results achievement of 100.0% and corporate results
achievement of 110.0% for an overall achievement of 106.0%.

Dr. Rusche s cash incentive of $124,400 was calculated based on an individual results achievement of 85.0% and corporate results
achievement of 110.0% for an overall achievement of 100.0%.

Dr. Benjamin s cash incentive of $120,528 was calculated based on an individual results achievement of 105.0% and
corporate results achievement of 110.0% for an overall achievement of 108.0%.
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Objectives for the Fiscal Year Ending December 31, 2016

Our executive compensation programs for the fiscal year ending December 31, 2016 are consistent with our programs for the fiscal year ended
December 31, 2015, which received strong support from our stockholders in the say on pay advisory vote conducted at our 2015 Annual
Meeting of Stockholders. The corporate performance objectives for each executive are as follows:

Product Revenue and Financial Performance achieve sales targets; meet gross margin and profit targets.

Manufacturing and Quality  expand production capacity and throughput and reduce lead times for bioprocessing products; continued
focus on quality and business continuity for customers.

Product Development  launch single use ATF products.

Sales and Marketing  extend strategic partnership agreements for ligand products; expand commercial presence in Europe and Asia;
launch new products.

Business and Corporate Development  seek product/company acquisitions; expand partnerships in bioprocessing.
Equity Incentive Compensation

The Compensation Committee believes that equity incentives in the form of stock options and restricted stock units subject to vesting over time
are an effective vehicle for long-term compensation. Equity incentives align individual and team performance with the achievement of the
Company s strategic and financial goals and stockholders interests.

Equity grants have historically been in the form of stock options that vest over a specified period of time. Beginning in 2014, the Compensation
Committee has authorized grants of restricted stock units to executive officers and certain key employees.

In the future, the Compensation Committee expects to grant annual long term incentive awards consistent with the 2015 and 2016 awards,
though the Compensation Committee may subject a portion of these awards to performance-based vesting criteria. Stock options reward
executive officers only if the stock price increases from the date of grant over time. Restricted stock units are impacted by all stock price
changes, so the value to the executive officers is affected by both increases and decreases in stock price from the market price at the date of
grant.

In the fiscal year ended December 31, 2015, the Compensation Committee considered a number of factors in determining what, if any, equity
incentive compensation to grant to the executive officers, including:

the performance of the Company during the fiscal year;

the number of shares subject to, and exercise price of, outstanding options, both vested and unvested, held by the executive officers;

the number of restricted stock units held by the executive officers;

the vesting schedule of the unvested equity awards held by the executive officers;
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the financial statement impact of any equity award;

the amount and percentage of the total equity on a diluted basis held by the executive officers; and

the available shares under the Company s equity incentive plan.
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In February 2015, the Compensation Committee approved the following equity awards to our named executive officers, each of which vests over
three years from the grant date. For additional information regarding equity awards made to our named executive officers in 2015, see the Grants
of Plan-Based Awards for the Fiscal Year ended December 31, 2015 table below.

Number of Shares
Underlying Stock Option

Name #) Restricted Stock Units (#)
Tony J. Hunt 39,037 20,276
Jon K. Snodgres 11,445 5,945
James R. Rusche 10,067 5,229
Howard Benjamin 9,031 4,691

2016 Equity Incentive Compensation

The Compensation Committee granted long term incentive compensation awards consisting of both stock options and restricted stock units, both
of which are subject to vesting over three years, to each of the named executive officers in February 2016. Long term incentive compensation
awards for the year ending December 31, 2016 are also split equally (based upon dollar value) between restricted stock units and stock options
vesting over three years.

Other Compensation

All full-time employees, including the executive officers, may participate in the health and welfare benefit programs, including medical, dental
and vision care coverage, disability and life insurance and the Company s 401(k) plan.

Transitional Services and Separation Agreement with Dr. Herlihy

On May 21, 2015, Walter C. Herlihy retired from his role as the Company s Chief Executive Officer and transitioned into the role of Senior
Advisor. As of May 21, 2015, Dr. Herlihy ceased to be an executive officer of the Company. In connection with his resignation as President and
Chief Executive Officer, the Company entered into a Transitional Services and Separation Agreement with Dr. Herlihy under which the

Company agreed to: (i) engage Dr. Herlihy as Senior Advisor to the Company on an at will basis through December 31, 2015, or the Transition
Period, unless either party elected to end the relationship on an earlier date; (ii) continue to pay Dr. Herlihy his salary and provide him with
benefits during the Transition Period; (iii) permit continued vesting of Dr. Herlihy s outstanding equity awards during the Transition Period,

(iv) pay Dr. Herlihy a bonus targeted at 65% of his base salary based on achievement of the Company Objectives, prorated through May 21,
2015; and (v) accelerate 50% of Dr. Herlihy s then unvested stock options and restricted stock units as of the date of termination of his
employment.

Amounts paid to Dr. Herlihy pursuant to the Transitional Services and Separation Agreement are set forth below under the heading Director and
Executive Officer Compensation Summary Compensation Table for the Fiscal Years ended December 31, 2015, 2014 and 2013 .

Tax and Accounting Considerations

We have not provided or agreed to provide any of our executive officers or directors with a gross-up or other reimbursement for tax amounts
they might pay pursuant to Section 4999 or Section 409A of the Code. Sections 280G and 4999 of the Code provide that executive officers,
directors who hold significant stockholder interests and certain other service providers could be subject to significant additional taxes if they
receive payments or benefits in connection with a change in control of our Company that exceed certain limits, and that we or our successor
could lose a deduction on the amounts subject to the additional tax. Section 409A also imposes additional significant taxes on the individual in
the event that an employee, director or service provider receives deferred compensation that is not exempt from or does not meet the
requirements of Section 409A.
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For our financial statements, cash compensation, such as salary and bonus, is expensed and for our income tax returns, cash compensation is
generally deductible except as set forth below. For equity-based compensation, we expense the fair value of such grants over the requisite
service period.

Section 162(m) of the Code imposes a $1 million cap on the federal income tax deduction for compensation paid to our Chief Executive Officer
and to certain other highly compensated officers during any fiscal year unless the compensation is performance-based under Section 162(m).
Whenever possible, we endeavor to structure our compensation policies to qualify as performance-based under Section 162(m). Nonetheless,
from time to time certain nondeductible compensation may be paid and the Board of Directors and the Compensation Committee reserve the
authority to award nondeductible compensation to executive officers in appropriate circumstances.

Compensation Risk Assessment

The Compensation Committee considers and evaluates risks related to our cash and equity-based compensation programs and practices as well
as evaluates whether our compensation plans encourage participants to take excessive risks that are reasonably likely to have a material adverse
effect on the Company. Consistent with SEC disclosure requirements, the Compensation Committee has worked with management to assess
compensation policies and practices for Company employees and has concluded that such policies and practices do not create risks that are
reasonably likely to have a material adverse effect on the Company.
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DIRECTOR AND EXECUTIVE OFFICER COMPENSATION
Compensation Earned

The following table summarizes the compensation earned during the fiscal years ended December 31, 2015, 2014 and 2013 by the Company s
principal executive officer, principal financial officer, other most highly compensated executive officers who were serving as executive officers
as of December 31, 2015 and whose total compensation exceeded $100,000 and one additional individual for whom disclosure would have been
provided but for the fact that the individual was not serving as an executive officer as of such date. These individuals are referred to as named
executive officers.

Summary Compensation Table for the Fiscal Years ended December 31, 2015, 2014 and 2013

Non-Equity
Incentive All Other
Stock Option Plan Compen-
Awards Awards Compensation sation

Name and Principal Position Year Salary ($) $) (1) $) @) %) ) $) 3 Total ($)
Tony J. Hunt (4) 2015 403,846 531,231 554,193 297,000 2,000 1,788,270
President and 2014 218.,736(5) 413,750 433,855 139,277 1,205,618
Chief Executive Officer
Jon K. Snodgres (6) 2015 330,000 155,759 162,480 174,900 2,000 825,139
Chief Financial Officer 2014 150,805(7) 122,500 127,850 81,619 77,000(8) 559,774
James R. Rusche 2015 311,000 137,000 142,917 124,400 2,000 717,317

2014 302,000 105,706 105,725 138,920 2,000 654,351
Senior Vice President,
Research and Development 2013 293,000 130,576 114,856 2,000 540,432
Howard Benjamin 2015 279,000 122,904 128,209 120,528 2,000 652,641
Vice President, Business 2014 271,000 94,855 94,876 124,660 2,000 587,391
Development 2013 262,500 130,576 105,000 2,000 500,076
Walter C. Herlihy (9) 2015 490,000(10) 78,081(11) 535,998(11) 136,420(12) 1,240,499

2014 490,000 392,006 392,095 366,275 2,000 1,642,376
Former President and Chief
Executive Officer 2013 475,000 277,474 285,000 2,000 1,039,474

(1) Represents the aggregate grant date fair value for awards granted in the respective fiscal years calculated in accordance with the FASB
Accounting Standard Codification Topic 718 Compensation — Stock Compensation. The assumptions the Company used for calculating
the grant date fair values are set forth in note 2 to the Company s consolidated financial statements included in the Company s Annual
Report on Form 10-K for the fiscal year ended December 31, 2015.

(2) Except as otherwise set forth below, amounts listed represent payments made in 2016, 2015 and 2014, respectively, under the Company s
Annual Cash Incentive Compensation Plan, as described above.

(3) Except as otherwise set forth below, represents the match, paid by Repligen on behalf of such individual into the Repligen Corporation
401(k) Savings Plan, on the first 5% of eligible compensation for the years ended December 31, 2015, 2014 and 2013, respectively,
contributed by such individual subject to a maximum of $2,000 per year.

(4) Mr. Hunt is a named executive officer for the years ended December 31, 2015 and 2014; he was not an employee during the fiscal year
ended December 31, 2013.

(5) Mr. Hunt s employment with the Company commenced on May 5, 2014. His annualized base salary for the year ended December 31, 2014
was $330,000.

(6) Mr. Snodgres is a named executive officer for the years ended December 31, 2015 and 2014; he was not an employee during the fiscal year
ended December 31, 2013.

(7) Mr. Snodgres employment with the Company commenced on July 17, 2014. His annualized base salary for the year ended December 31,
2014 was $320,000.
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(8) In addition to the match paid by Repligen as noted above, Mr. Snodgres received relocation assistance totaling $75,000 during the year
ended December 31, 2014.

(9) OnJanuary 22, 2015, Dr. Herlihy and the Company entered into the Transition Agreement, pursuant to which Dr. Herlihy transitioned
from his role as President and Chief Executive Officer to Senior Advisor to the Company, effective May 21, 2015.

(10) Pursuant to the terms of the Transitional Services and Separation Agreement, Dr. Herlihy received his base salary of $490,000 per year
through December 31, 2015.

(11) Pursuant to the terms of the Transitional Services and Separation Agreement, the Company accelerated the vesting of 50% of the
shares of Common Stock underlying Dr. Herlihy s outstanding and unvested stock options and restricted stock units as of
December 31, 2015. The amounts reported reflect the incremental fair value as of December 31, 2015 calculated in accordance
with FASB Accounting Standard Codification Topic 718 Compensation — Stock Compensation.

(12) The amount reported represents the prorated portion of the bonus payment Dr. Herlihy would have received under the Annual Cash
Incentive Compensation Plan had he remained employed through the payment date, based on his transition date of May 21, 2015, which
was paid to him pursuant to the terms of the Transitional Services and Separation Agreement.

Grants of Plan-Based Awards for the Fiscal Year ended December 31, 2015

The table below sets forth grants of awards that were made in the fiscal year ended December 31, 2015 to our named executive officers.

All other
Target Threshold All other Option
Future Payouts Future Payouts Stock Awards:
Under Non- Under Non- Awards: Number Exercise or
Equity Equity Number of of Base Grant Date
Incentive Incentive Shares Securities Price Fair Value
Plan Plan of Stock Underlying of Option of Stock
Awards ($) Awards or Units Options Awards and Option
Name Grant Date 1) $) 3) #) #) ($/Share) Awards ($)
Tony J. Hunt 270,000 162,000
02/26/2015 39,037 26.20 554,193
02/26/2015 20,276 531,231
Jon K. Snodgres 165,000 125,400
02/26/2015 11,445 26.20 162,480
02/26/2015 5,945 155,759
Howard Benjamin 111,600 84,816
02/26/2015 9,031 26.20 128,209
02/26/2015 4,691 122,904
James R. Rusche 124,400 94,544
02/26/2015 10,067 26.20 142,917
02/26/2015 5,229 137,000
Walter C. Herlihy (2) 318,500 122,200
01/22/2015 21,250 6.23 386,421
01/22/2015 15,733 15.91 149,577
01/22/2015 8,213 78,081

(1) The amounts represent the target bonus. The actual bonus awarded by the Compensation Committee can be higher or lower than the target
depending on achievement of corporate and individual goals. The actual amounts awarded for 2015 performance are listed in the
Non-Equity Incentive Plan Compensation column of the Summary Compensation Table.

(2) Dr. Herlihy s target bonus under the Annual Cash Incentive Compensation Plan was equal to 65% of his base salary. However, pursuant to
the terms of the Transitional Services and Separation Agreement, Dr. Herlihy was entitled to receive a bonus based on his prorated base
salary through May 21, 2015.

(3) The amounts represent the threshold bonus assuming an achievement of 60% of the corporate goals and 100% achievement of the
individual goals for Mr. Snodgres, Dr. Benjamin and Dr. Rusche.
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Discussion of Summary Compensation Table and Grants of Plan-Based Awards Table

The Company s executive compensation policies and practices, pursuant to which the compensation set forth in the Summary Compensation
Table and the Grants of Plan-Based Awards Table was paid or awarded, are described above under Compensation Discussion and Analysis. The
material terms of employment agreements and arrangements with our named executive officers are described below under the heading Potential
Payments upon Termination or Change-in-Control  Employment Arrangements.

Outstanding Equity Awards at December 31, 2015

This following table sets forth certain information regarding the outstanding stock option grants and stock awards held by the named executive
officers at December 31, 2015.

Option Awards Stock Awards
Number
of Number
Securities Number of of Shares
Underlying Securities or Market Value
Unexercised Underlying Units of Stock of Shares or
Options Unexercised Option Option That Units of Stock
# Options (#) Exercise Expiration Have That Have
Name Grant Date Exercisable Unexercisable Price Date Not Vested (#) Not Vested ($) (1)
Tony J. Hunt 5/5/2014 6,042 24,169(2) $ 16.55 5/5/2024
5/5/2014 3,957 15,832(3) $ 16.55 5/5/2024
5/5/2014 20,000(4) 565,800
2/26/2015 39,037(5) $ 26.20 2/26/2025
2/26/2015 20,276(6) 573,608
Jon K. Snodgres 7/14/2014 2,000 8,000(7) $ 24.50 7/14/2024
7/14/2014 4,000(8) 113,160
2/26/2015 5,838(9) $ 26.20 2/26/2025
2/26/2015 5,607(10) $ 26.20 2/26/2025
2/26/2015 5,945(11) 168,184
Howard Benjamin 2/28/2013 20,000 20,000(12) $ 623 2/28/2023
2/27/2014 4,968(13) $ 1591 2/27/2024
2/27/2014 2,646(14) $ 1591 2/27/2024
2/27/2014 3,974(15) 112,424
2/26/2015 4,280(16) $ 26.20 2/26/2025
2/26/2015 4,751(17) $ 26.20 2/26/2025
2/26/2015 4,691(18) 132,708
James R. Rusche 7/15/2010 25,000 $ 3.33 7/15/2020
2/28/2013 20,000 20,000(19) $ 6.23 2/28/2023
2/27/2014 2,920 5,838(20) $ 1591 2/27/2024
2/27/2014 1,323 2,646(21) $ 1591 2/27/2024
2/27/2014 4,429(22) 125,296
2/26/2015 4,626(23) $ 26.20 2/26/2025
2/26/2015 5,441(24) $ 26.20 2/26/2025
2/26/2015 5,229(25) 147,928
Walter C. Herlihy 2/28/2013 42,500 $ 623 2/28/2023
2/27/2014 31,467 $ 1591 2/27/2024

(1) The value of equity awards is based on the closing price of our stock on the NASDAQ Global Market on December 31, 2015, which was
$28.29.

(2) 6,042 shares vest on each of the following dates: May 5, 2016, May 5, 2017 and May 5, 2018; 6,043 shares vest on May 5, 2019.

(3) 3,958 shares vest on each of the following dates: May 5, 2016, May 5, 2017, May 5, 2018 and May 5, 2019.
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(4) 5,000 shares vest on each of the following dates: May 5, 2016, May 5, 2017, May 5, 2018 and May 5, 2019.

(5) 13,013 shares vested on February 26, 2016; 13,012 shares vest on each of the following dates: February 26, 2017 and February 26, 2018.
(6) 6,759 shares vest on each of the following dates: February 26, 2016 and February 26, 2018; 6,758 shares vest on February 26, 2017.
(7) 2,000 shares vest on each of the following dates: July 14, 2016, July 14, 2017, July 14, 2018 and July 14, 2019.

(8) 1,000 shares vest on each of the following dates: July 14, 2016, July 14, 2017, July 14, 2018 and July 14, 2019.

(9) 1,946 shares vest on each of the following dates: February 26, 2016, February 26, 2017 and February 26, 2018.

(10) 1,869 shares vest on each of the following dates: February 26, 2016, February 26, 2017 and February 26, 2018.

(11) 1,982 shares vest on each of the following dates: February 26, 2016 and February 26, 2018; 1,981 shares vest on February 26, 2017.
(12) 10,000 shares vest on each of the following dates: February 28, 2016 and February 28, 2017.

(13) 2,484 shares vest on each of the following dates: February 27, 2016 and February 27, 2017.

(14) 1,323 shares vest on each of the following dates: February 27, 2016 and February 27, 2017.

(15) 1,987 shares vest on each of the following dates: February 27, 2016 and February 27, 2017.

(16) 635 shares vest on each of the following dates: February 26, 2016 and February 26, 2017; 3,010 shares vest on February 26, 2018.
(17) 2,376 shares vested on February 26, 2016, and 2,375 shares vest on February 26, 2017.

(18) 1,564 shares vest on each of the following dates: February 26, 2016 and February 26, 2018; 1,563 shares vest on February 26, 2017.
(19) 10,000 shares vest on each of the following dates: February 28, 2016 and February 28, 2017.

(20) 2,919 shares vest on each of the following dates: February 27, 2016 and February 27, 2017.

(21) 1,323 shares vest on each of the following dates: February 27, 2016 and February 27, 2017.

(22) 2,214 shares vested on February 26, 2016, and 2,215 shares vest on February 26, 2017.

(23) 635 shares vest on each of the following dates: February 26, 2016 and February 26, 2017; 3,356 shares vest on February 26, 2018.
(24) 2,721 shares vested on February 26, 2016, and 2,720 shares vest on February 26, 2017.

(25) 1,743 shares vest on each of the following dates: February 26, 2016, February 26, 2017 and February 26, 2018.

Option Exercises and Stock Vested for the Fiscal Year ended December 31, 2015

The following table sets forth certain information regarding the number of stock options exercised and amounts realized by the named executive
officers under the Second Amended and Restated 2001 Repligen Corporation Stock Plan, the 1992 Repligen Corporation Stock Option Plan and
the 2012 Repligen Corporation Stock Option and Incentive Plan, as amended (collectively the Stock Plans ) in the year ended December 31,
2015.

Option Awards Stock Awards
Number of Shares Number of Shares
Acquired Acquired
on on

Exercise Value Realized Vesting Value Realized
Name #) on Exercise ($) (1) #) on Vesting ($) (2)
Tony J. Hunt 5,000 192,300
Jon K. Snodgres 1,000 41,300
Howard Benjamin 18,807 448,109 1,988 51,111
James R. Rusche 2,215 56,948
Walter C. Herlihy 10,000 316,800 16,426 420,916

(1) The value realized on exercise of an option award is based on the difference between the fair market value of our common stock on the
date of exercise and the exercise price of the option.
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(2) The value realized on vesting of restricted stock units is based on the closing price of our common stock on the trading date immediately
preceding the date of vesting.
Pension Benefits

The Company has no defined benefits plans or other supplemental retirement plans for the named executive officers.
Nonqualified Deferred Compensation

The Company has no nonqualified defined contribution plans or other nonqualified deferred compensation plans for the named executive
officers.

Potential Payments upon Termination or Change-in-Control
Employment Arrangements

Repligen entered into an offer letter for employment at will with Mr. Hunt on April 7, 2014. In connection with Dr. Herlihy s resignation
effective as of the date of the 2015Annual Meeting, the Board of Directors appointed Mr. Hunt as President and Chief Executive Officer,
effective as of the date 2015 Annual Meeting. On February 26, 2015, the Company entered into an Amended and Restated Employment with
Mr. Hunt which supersedes any previous agreements. Pursuant to the terms of the current employment agreement, in the event that Mr. Hunt s
employment is terminated by the Company without cause or he resigns for good reason , Mr. Hunt will be entitled to receive severance pay equal
to twelve months of his base salary at the rate then in effect, and 50% of his unvested stock options and other unvested stock-based awards will
vest immediately. Mr. Hunt will also receive a cash payment equal to the Company s monthly contribution to group health insurance coverage
through COBRA for twelve months following the termination date. If Mr. Hunt s employment is terminated within twelve months following a
change in control of the Company, Mr. Hunt will be entitled to receive a lump sum payment equal to two times his base salary at the rate then in
effect (or at the rate in effect immediately prior to the change in control, if higher), and 100% of his unvested stock options and other unvested
stock-based awards will vest immediately. In addition, Mr. Hunt will receive a cash payment equal to the Company s monthly contribution to
group health insurance coverage through COBRA for eighteen months following the termination date.

Repligen entered into an offer letter for employment at will with Mr. Snodgres on June 10, 2014. The offer letter for Mr. Snodgres provides for
certain benefits upon termination of his employment without cause, including the continuation of his base salary at the rate then in effect for a
period of six months following the date of termination, health insurance coverage through COBRA for a period of six months with the cost of
such benefits as in effect on the date of termination to be shared in the same relative proportion by the Company and Mr. Snodgres, and
immediate vesting of 50% percent of all of Mr. Snodgres then unvested stock options and restricted stock awards.

On March 14, 1996, Repligen entered into a letter of agreement with each of Dr. Herlihy and Dr. Rusche in connection with Repligen s
acquisition and merger with Glycan Pharmaceuticals, Inc. These agreements are intended to provide for continuity of management during a
change in control and align the interest of our executives with those of our stockholders so as to maximize the value to stockholders from any
such change in control. These agreements provide for certain benefits upon the termination of employment, with or without cause, or upon a
change in control of the Company. Upon termination of employment, with or without cause, or upon a change in control of the Company, 50%
of the unvested stock options held by such executive officers shall vest immediately. Under these agreements, upon termination of employment,
with or without cause, Dr. Herlihy and Dr. Rusche are entitled to receive severance of base salary continuation at the rate then in effect, payable
monthly in arrears, until such executive officer becomes employed, but for no longer than eight months for Dr. Herlihy and six months for

Dr. Rusche.
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Dr. Herlihy entered into a Transitional Services and Separation Agreement with Repligen on January 22, 2015, which supersedes the letter
agreement described above and provides for his transition from President and Chief Executive Officer of the Company to the role of Senior
Advisor commencing on May 21, 2015 through December 31, 2015. Pursuant to the Transitional Services and Separation Agreement with

Dr. Herlihy the Company agreed to: (i) engage Dr. Herlihy as Senior Advisor to the Company on an at will basis through December 31, 2015, or
the Transition Period, unless either party elected to end the relationship on an earlier date; (ii) continue to pay Dr. Herlihy his base salary and
provide him with benefits during the Transition Period; (iii) permit continued vesting of Dr. Herlihy s outstanding equity awards during the
Transition Period, (iv) pay Dr. Herlihy a bonus targeted at 65% of his base salary based on achievement of the Company Objectives, prorated
through May 21, 2015and (v) accelerate 50% of Dr. Herlihy s then unvested stock options and restricted stock units as of the date of termination
of his employment.

Repligen entered into an offer letter for employment at will with Mr. Benjamin on December 2, 2008. The offer letter for Mr. Benjamin does not
provide for benefits upon termination, with or without cause, or upon a change of control.

Equity Awards

The 2012 Stock Option and Incentive Plan, or the 2012 Stock Plan, provides that upon the effectiveness of a sale event, as defined in the 2012
Stock Plan, except as otherwise provided by the Compensation Committee in the award agreement, all outstanding awards will automatically
terminate, unless the parties to the sale event agree that such awards will be assumed or continued by the successor entity. In addition, in the case
of a sale event in which the Company s stockholders will receive cash consideration, the Company may make or provide for a cash payment to
participants holding options equal to the difference between the per share cash consideration and the exercise price of the options.

Stock options granted and currently held by a named executive officer, which have been granted under the 2001 Stock Plan do not automatically
accelerate upon termination of such named executive officer s employment or upon a change in control pursuant to the terms of the 2001 Stock
Plan.

Assuming a qualifying termination were to have taken place on December 31, 2015, each of the named executive officers would have been
entitled to the salary continuation set forth on the table below and the value of his awards that would be accelerated upon the termination would
have been that amount shown in the table below.

Payments and Benefits

Value of Health
Salary Value of Stock Insurance Under
Continuation ($) Options Vesting ($) (1) COBRA ($) Total ($)
Tony J. Hunt 450,000 845,304 19,314 1,314,618
Jon K. Snodgres 165,000 167,807 9,657 342,464
Howard Benjamin
James R. Rusche 155,500 420,278 575,778

(1) Based on the intrinsic value of the stock options on December 31, 2015 based upon market closing price of $28.29 on that date.
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Assuming a change in control and qualifying termination were to have taken place on December 31, 2015, each of the named executive officers
would have been entitled to the salary continuation set forth on the table below and the value of his awards that would be accelerated upon the
change-in-control would have been that amount shown in the table below.

Payments and Benefits

Value of Health
Salary Value of Stock Insurance Under
Continuation ($) Options Vesting ($) (1) COBRA ($) Total ($)
Tony J. Hunt 900,000 1,690,607 28,971 2,619,578
Jon K. Snodgres 165,000 167,807 9,657 342,464
Howard Benjamin
James R. Rusche 155,500 420,278 575,778

(1) Based on the intrinsic value of the stock options on December 31, 2015 based upon market closing price of $28.29 on that date.
Pursuant to the Transitional Services and Termination Agreement with Dr. Herlihy, the Company paid the following amounts to Dr. Herlihy in
2015:

All Other
Stock Option Compen-
Awards Awards sation
Salary ($) (&) ®) $) Total ($)
300,712 78,081(1) 153,293(1) 136,420(2) 668,506

(1) The amounts reported reflect the value of the portion of Dr. Herlihy s stock or option awards, as applicable, that accelerated pursuant to the
terms of the Transitional Services and Separation Agreement.

(2) The amount reported represents the prorated portion of the bonus payment Dr. Herlihy would have received under the Annual Cash
Incentive Compensation Plan had he remained employed through the payment date, prorated based on his transition date of May 21, 2015,
which was paid to him pursuant to the terms of the Transitional Services and Separation Agreement.

Director Compensation

For the fiscal year ended December 31, 2015, non-employee directors received an annual cash retainer for service on the Board of Directors and
committees as set forth in the table below.

Annual Retainer
Board of Directors

Each Non-Employee Member of the Board $ 45,000
Additional Retainer for the Chairperson $ 80,000
Audit Committee

Committee Chairperson $ 30,000
Other Committee Members $ 10,000
Compensation Committee

Committee Chairperson $ 16,000
Other Committee Members $ 5,000
Nominating and Corporate Governance Committee

Committee Chairperson $ 16,000
Other Committee Members $ 5,000
Emeritus Directors (1)

Chairperson Emeritus $ 35,000
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Only payable if an emeritus director is not a member of the Board of Directors.
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Under the Company s Amended and Restated Director Compensation Policy, each newly-elected, non-employee director who joins the Board
receives an option to purchase 24,000 shares of Common Stock on the date he or she joins the Board. These initial option grants vest in equal
annual installments over a three-year period from the date of grant, provided such person is still a director on such vesting date. In addition, at
each annual meeting, each non-employee director reelected to the Board by the stockholders is awarded annual equity compensation. In 2015, all
non-employee directors, other than the Chairperson, were entitled to annual equity compensation of $85,000, and the Chairperson was entitled to
annual equity compensation of $125,000. In February 2016, the Compensation Committee approved an amendment to the Amended and
Restated Director Compensation Policy, in order to, among other things, increase the annual equity compensation awarded to all non-employee
directors. Under the Amended and Restated Director Compensation Policy, as amended, all non-employee directors, other than the Chairperson,
are entitled to annual equity compensation of $95,000, and the Chairperson is entitled to annual equity compensation of $135,000. 50% of the
total annual equity compensation will be in the form of restricted stock units, and 50% of the total annual equity compensation will be in the
form of stock options. All of these equity awards vest in full on the earlier of the first anniversary of the date of the grant or the next annual
meeting of the stockholders, provided such person is still a director on such vesting date.

Director Compensation Table for the Fiscal Year Ended December 31, 2015

The following table sets forth a summary of the compensation the Company paid to its non-employee directors in the year ended December 31,
2015.

Stock Option
Fees Earned or Awards Awards
Paid in Cash €)) [€)) Total
Name $) MER)A3) MHER)A3) $)
Nicolas M. Barthelemy 53,472 41,973 44,807 140,252
Glenn L. Cooper 68,665 41,973 44,807 155,445
John G. Cox 55,000 76,531 81,696 213,227
Karen A. Dawes 141,000 61,703 65,883 268,586
Alfred L. Goldberg 45,000 41,973 44,807 131,780
Michael A. Griffith (4) 21,389 21,389
Glenn P. Muir (5) 17,295 453,494 470,789
Alexander Rich (6) 17,500 17,500
Thomas F. Ryan, Jr. 80,000 41,973 44,807 166,780

(1) Represents the aggregate grant date fair value for awards granted in the respective fiscal years calculated in accordance with the FASB
Accounting Standard Codification Topic Compensation — Stock Compensation. The assumptions the Company used for calculating the
grant date fair values are set forth in note 2 to the Company s consolidated financial statements included in the Company s Annual Report
on Form 10-K for the fiscal year ended December 31, 2015.

(2) The non-employee directors of the Board who held such position on December 31, 2015 held the following aggregate number of
unexercised stock options and unvested restricted stock units as of such date:

Number of Securities

Underlying Number of Unvested
Name Unexercised Options Restricted Stock Units
Nicolas M. Barthelemy. 25,992 1,019
Glenn L. Cooper 64,688 1,019
John G. Cox 27,632 1,858
Karen A. Dawes 120,321 1,498
Alfred L. Goldberg 104,688 1,019
Glenn P. Muir 24,000
Thomas F. Ryan, Jr. 15,688 1,019
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(3) The following table presents the grant date fair value of each grant of shares of stock, shares of stock units or stock options in the fiscal
year ended December 31, 2015 to non-employee directors, computed in accordance with the FASB Accounting Standard Codification

Topic 718 Compensation  Stock Compensation:

Number of Shares

of Stock or

Name Grant Date Units
Nicolas M. Barthelemy 05/21/2015

05/21/2015 1,019
Glenn L. Cooper 05/21/2015

05/21/2015 1,019
John G. Cox 05/21/2015

05/21/2015 1,858
Karen A. Dawes 05/21/2015

05/21/2015 1,498
Alfred L. Goldberg 05/21/2015

05/21/2015 1,019
Glenn P. Muir 09/14/2015
Thomas F. Ryan, Jr. 05/21/2015

05/21/2015 1,019

(4) Mr. Griffith served as a director until the 2015 Annual Meeting of Stockholders on May 21, 2015.
(5) Mr. Muir was elected to the Board of Directors on September 14, 2015.

Number of Securities
Underlying
Options
1,992
1,992
3,632
2,929
1,992

24,000
1,992

Exercise or

Base Price of

Option Awards
$ 41.19
$ 41.19
$ 41.19
$ 41.19
$ 41.19
$ 36.29
$ 41.19

Grant Date
Fair Value of
Stock and Option
Awards ($)
44,807
41,973
44,807
41,973
81,696
76,531
65,883
61,703
44,807
41,973

453,494
44,807
41,973

(6) Dr. Rich service as a director ended at the Annual Meeting of Stockholders held on May 24, 2012. Since that date, Dr. Rich served as our

Chairperson Emeritus until his death in April 2015.
Compensation Committee Interlocks and Insider Participation

The Compensation Committee currently consists of Dr. Cooper and Messrs. Barthelemy and Muir. No member of the Compensation Committee
is a current or former employee of Repligen. There are no Compensation Committee interlocks between Repligen and any other entities

involving any of the executive officers or directors of such entities. No interlocking relationship exists between any member of our Board or our
Compensation Committee and any member of the board or compensation committee of any other company and no such interlocking relationship

has existed in the past.
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ITEM 2
RATIFICATION OF THE SELECTION OF INDEPENDENT REGISTERED
PUBLIC ACCOUNTING FIRM

The Audit Committee of the Board has appointed Ernst & Young LLP, an independent registered public accounting firm, to serve as
independent auditors for the fiscal year ending December 31, 2016. Ernst & Young LLP has served as the Company s independent registered
public accounting firm since 2002. In accordance with standing policy, Ernst & Young LLP periodically changes the personnel who work on the
audits of Repligen.

Fees

The following sets forth the aggregate fees billed by Ernst & Young LLP to the Company during the fiscal years ended December 31,
2015, December 31, 2014 and December 31, 2013:

FY 2015 FY 2014 FY 2013
Audit Fees $ 1,308,200 $ 1,358,500 $ 525,000
Audit Related Fees
Tax Fees 96,000 60,000 122,500
Other Fees 2,000 2,000 2,000
Total $ 1,406,200 $ 1,420,500 $ 649,500
Audit Fees

Fees for audit services were approximately $1,308,200, $1,358,500 and $525,000 for the fiscal years ended December 31, 2015, 2014 and 2013,
respectively. These amounts included fees associated with the annual audit of the consolidated financial statements, reviews of the Company s
quarterly reports on Form 10-Q and fees associated with the statutory filings and filings with the SEC.

Audit Related Fees

For the fiscal years ended December 31, 2015, 2014 and 2013, Ernst & Young LLP did not bill any fees for assurance and related services that
are reasonably related to the performance of the audit or review of the financial statements and are not otherwise reported above. For the year
ended December 31, 2014, there were no fees billed for due diligence activities related to our acquisition of Refine Technology, LLC s ATF
System business.

Tax Fees

Fees billed for tax services were approximately $96,000, $60,000 and $122,500 for the fiscal years ended December 31, 2015, 2014 and 2013,
respectively. These amounts included fees associated with tax compliance, consulting and related services.

All Other Fees

Ernst & Young LLP billed $2,000 in additional fees in each of the fiscal years ended December 31, 2015, 2014 and 2013 relating to a
subscription to Ernst & Young LLP s online accounting research service.

The Audit Committee of the Board has implemented procedures under the Company s Audit Committee Pre-Approval Policy for Audit and
Non-Audit Services, or the Pre-Approval Policy, to ensure that all audit and permitted non-audit services provided to the Company are approved
by the Audit Committee. Specifically, the
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Audit Committee pre-approves the use of Ernst & Young LLP for specific audit and non-audit services, within approved monetary limits. If a
proposed service has not been pre-approved pursuant to the Pre-Approval Policy, then it must be specifically pre-approved by the Audit
Committee before Ernst & Young LLP may provide the services. Any pre-approved services exceeding the limits pre-approved by the Audit
Committee must again be pre-approved by the Audit Committee. All of the audit-related, tax and all other services provided by Ernst & Young
LLP to the Company for the fiscal year ended December 31, 2015 were pre-approved by the Audit Committee. All non-audit services provided
in the fiscal year ended December 31, 2015 were reviewed with the Audit Committee, which concluded that the provisions of such services by
Ernst & Young LLP was compatible with the maintenance of that firm s independence in the conduct of its auditing functions.

In connection with the audit for the fiscal year ended December 31, 2015, there were no disagreements with Ernst & Young LLP on any matter
of accounting principles or practices, financial statement disclosure or auditing scope or procedure, which, if not resolved to the satisfaction of
Ernst & Young LLP, would have caused them to refer to such disagreement in connection with their report.

A member of Ernst & Young LLP is expected to be present at the Annual Meeting with the opportunity to make a statement if so desired and
will be available to respond to appropriate questions.

Accordingly, the Board believes ratification of the appointment of Ernst & Young LLP as the Company s independent registered public
accounting firm for the current year is in the best interests of the Company and its stockholders and recommends a vote FOR the
ratification of Ernst & Young as the Company s independent registered public accounting firm.
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ITEM 3
ADVISORY VOTE ON EXECUTIVE COMPENSATION

The Dodd-Frank Wall Street Reform and Consumer Protection Act of 2010, or the Dodd-Frank Act, enables our stockholders to vote to approve,
on an advisory basis, the compensation of our named executive officers as disclosed in this proxy statement in accordance with the SEC s rules.

As described in the sections entitled Compensation Discussion and Analysis and Director and Executive Officer Compensation , our executive
compensation programs are designed to motivate our executive officers to enhance stockholder value, to provide a fair reward for this effort and

to stimulate our executive officers professional and personal growth. The Company seeks to provide near-term and long-term financial

incentives that align the executive officers interest with those of the stockholders and focus executive officer behavior on the achievement of

both near-term corporate goals, as well as long-term business objectives and strategies. We believe that this alignment between executive
compensation and stockholder interests has driven corporate performance over time.

Our stockholders voted on September 27, 2011, to have advisory votes every year to approve the compensation paid to the Company s named
executive officers, and we have adopted that approach. The Board of Directors and Compensation Committee make executive compensation
decisions every year, and our directors will look to the annual advisory vote for information to be taken into account when they make decisions
with respect to our compensation philosophy, policies and practices. The Compensation Committee and the Board of Directors note our
stockholders endorsement for the Company s executive compensation program for the fiscal year ended December 31, 2014, which was approved
by over 95% of the votes cast. Consequently, the Compensation Committee has generally maintained the structure of its executive compensation
programs for the fiscal year ended December 31, 2015. Accordingly, we are asking our stockholders to vote FOR the following

non-binding, advisory resolution on the approval of the compensation of the Company s named executive officers as disclosed in this
proxy statement:

RESOLVED, that the stockholders of the Company approve, on an advisory basis, the compensation of the Company s named executive officers,
as disclosed in this Proxy Statement, including the Compensation Discussion and Analysis, compensation tables and narrative discussion.

We urge you to read the Compensation Discussion and Analysis and Director and Executive Officer Compensation sections of this Proxy
Statement for additional details on the Company s executive compensation, including our governance, framework, components, and the
compensation decisions for the named executive officers for the fiscal year ended December 31, 2015.

As an advisory vote, the results of this vote will not be binding on the Board of Directors or the Company. However, the Board of Directors and
the Compensation Committee value the opinions of our stockholders, and will consider the outcome of the vote when making future decisions on
the compensation of our named executive officers and the Company s executive compensation principles, policies and procedures.

The Board of Directors recommends that stockholders vote FOR approval, on an advisory basis, of the compensation of the Company s
named executive officers, as disclosed in this proxy statement, including the Compensation Discussion and Analysis, compensation
tables and narrative discussion.
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ADDITIONAL INFORMATION
Stockholder Proposals

Repligen must receive any proposal by a stockholder of Repligen for inclusion in the proxy statement furnished to all stockholders entitled to
vote at our 2017 Annual Meeting of Stockholders at our principal executive office not later than December 12, 2016 in accordance with Rule
14a-8 issued under the Exchange Act.

Subject to the SEC s proxy rules, if a stockholder who wishes to present a proposal at the 2017 Annual Meeting (which is not otherwise
submitted for inclusion in the proxy statement in accordance with the preceding paragraph) fails to notify the Company by February 25, 2017

and such proposal is brought before the 2017 Annual Meeting, then under the SEC s proxy rules, if the proxy statement or form of proxy for the
2017 Annual Meeting so provides, the proxies solicited by Repligen with respect to the 2017 Annual Meeting will confer discretionary voting
authority with respect to the stockholder s proposal on the persons selected by Repligen to vote the proxies solicited by Repligen. If a stockholder
makes a timely notification, the proxies may still exercise discretionary voting authority under circumstances consistent with the SEC s proxy
rules.

Any proposal intended to be presented at the 2017 Annual Meeting must also comply with the other requirements of the proxy solicitation rules
of the SEC. In order to curtail any controversy as to the date on which a proposal was received by Repligen, it is suggested that proponents
submit their proposal by Certified Mail, Return Receipt Requested or other means, including electronic means that permit them to prove date of
delivery.

Other Business

Management does not know of any other matters to be brought before the Annual Meeting except those set forth in the notice thereof. If other
business is properly presented for consideration at the Annual Meeting, the persons named on the enclosed proxy will have discretionary
authority to vote the shares represented by such proxies in accordance with their best judgment.

Voting Proxies

The Board of Directors recommends an affirmative vote on all proposals specified. Proxies will be voted as specified. If authorized proxies are
submitted without specifying an affirmative or negative vote on any proposal, the shares represented by such proxies will be voted in favor of
the Board of Directors recommendations.

Householding

Our Annual Report, including audited financial statements for the fiscal year ended December 31, 2015, is being mailed to you along with this
Proxy Statement. In order to reduce printing and postage costs, Broadridge Financial Solutions, Inc., or Broadridge, has undertaken an effort to
deliver only one Annual Report and one Proxy Statement to multiple stockholders sharing an address. This delivery method, called

householding, is not being used if Broadridge has received contrary instructions from one or more of the stockholders sharing an address. If your
household has received only one Annual Report and one Proxy Statement, Repligen Corporation will deliver promptly a separate copy of the
Annual Report and the Proxy Statement to any stockholder who sends a written request to Repligen Corporation, Attention: Secretary, 41 Seyon
Street, Building #1, Suite 100, Waltham, MA 02453. If your household is receiving multiple copies of Repligen s Annual Reports or Proxy
Statements and you wish to request delivery of only a single copy, you may send a written request to Repligen Corporation, Attention: Secretary,
41 Seyon Street, Building #1, Suite 100, Waltham, MA 02453.
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Appendix A
DIRECTIONS TO ANNUAL MEETING
Repligen Corporation Headquarters
41 Seyon Street
Building 1, Suite 100
Waltham, MA 02453

(781) 250-0111

Driving Directions from L.ogan International Airport (BOS)

Take the Massachusetts Turnpike West (I-90 WEST).

Take exit 17, toward Watertown. Bear right and stay straight on Galen Street/Route 16. Distance from exit 17 to Repligen is
approximately 2.7 miles.

Go straight through 4-way intersection, cross over small bridge and turn left onto Route 20/Main Street. Follow this for about 1.5
miles.

Turn left onto Gore Street.

Stay on Gore Street, go straight at 4-way stop. You are now on Seyon Street. Turn right into parking lot.
Driving Directions from the North traveling South on Route 128/1-95 South

Follow Route 128/I-95 South and take exit 26/Route 20. Follow the signs that direct you to Waltham (Weston Street). Distance from
exit 26 to Repligen is 4.0 miles.

Route 20 will become Main Street in Waltham. Follow Route 20 for about 3.5 miles.

Take a right onto Gore Street.

Stay on Gore Street, go straight at 4-way stop. You are now on Seyon Street. Turn right into parking lot.
Driving Directions from the South traveling North on Route 128/1-95 North

Table of Contents 55



Edgar Filing: MARTIN MIDSTREAM PARTNERS LP - Form 10-Q

Follow Route 128/I-95 North and take exit 26/ Route 20. Follow the signs that direct you to Waltham (Weston Street). Distance from
exit 26 to Repligen is 4.0 miles.

Route 20 will become Main Street in Waltham. Follow Route 20 for about 3.5 miles.

Take a right onto Gore Street.

Stay on Gore Street, go straight at 4-way stop. You are now on Seyon Street. Turn right into parking lot.
Driving Directions from the North traveling on Route 2

Follow Route 2 and take exit 60 for Lake Street toward East Arlington.

Continue on Lake Street (signs for Belmont) for 0.4 miles. Turn left onto Pleasant Street.

Stay on Pleasant Street for 1.9 miles. Take a sharp left onto Trapelo Road.

In 450 feet, take a slight right onto Lexington Street, and continue for 0.2 miles.

Turn right onto Sycamore Street and continue for 0.4 miles.

Turn right onto Belmont Street and continue 375 feet.

Continue onto Warren Street for 0.8 miles, then turn right onto Main Street.

Take a left onto Gore Street, go straight at 4-way stop. You are now on Seyon Street. Turn right into parking lot.
Public Transportation Directions

Please visit the Google Maps website for the best public transportation options from your location. Enter this link into your internet browser to
enter your location: http://MiniURL..us/az

Parking

There is ample free public parking at Repligen Corporation s headquarters.
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