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Item 1.01. Entry into a Material Definitive Agreement.

On March 27, 2006, the Human Resources and Compensation Committee of the Board of Directors (the Compensation Committee ) of Hilb
Rogal & Hobbs Company (the Company ) took the following actions relating to executive compensation:

2006 Corporate Incentive Plan

The Compensation Committee adopted the 2006 Corporate Incentive Plan ( 2006 Plan ) to provide annual incentive compensation to key
executives of the Company. Under the 2006 Plan, senior corporate officers and regional directors of the Company are eligible to receive cash
bonus awards for achievements relating to the Company s financial performance for the 2006 fiscal year.

The 2006 Plan provides for a bonus pool to be established based on (i) the percentage increase in the Company s operating earnings per share, as
defined in the 2006 Plan, from fiscal year 2005 to fiscal year 2006 and (ii) an incentive bonus target amount for each of the participating
executives. In addition, based upon various qualitative factors regarding the Company s performance, the Compensation Committee has the
discretion to (i) increase or decrease the bonus pool by up to 20% for percentage increases in the Company s operating earnings per share that are
between certain thresholds and (ii) establish the bonus pool amount for percentage increases in the Company s operating earnings per share that
are above or below certain thresholds. The incentive bonus target for each executive is based on the executive s position and salary grade within
the Company. The provisions of the 2006 Plan may be amended to reflect the occurrence of unusual business conditions that may generate
unusually high or low increases in the Company s 2006 operating earnings per share.

Within an established range of target thresholds for increases in operating earnings per share, 70% of the amount of each executive s annual cash
incentive bonus to be paid from the 2006 bonus pool will be determined by a formula and the remaining 30% will be distributed on a
discretionary basis by the Chairman and Chief Executive Officer (the Chairman ) and President of the Company based upon the participant s
individual contribution to the success of the Company as determined by the Chairman and President. This discretionary portion may be used to
either increase or decrease a participant s individual target bonus by up to 30%. The Chairman and the President, with the approval of the
Compensation Committee, have certain discretion within the 2006 Plan with respect to the payment of bonuses at various operating earnings per
share levels below the minimum or above the maximum thresholds under the 2006 Plan.

The 2006 Plan does not provide for a bonus pool for percentage increases in operating earnings per share that exceed a maximum threshold.

All awards under the 2006 Plan will be paid in cash in the first quarter of 2007. The maximum bonus that can be earned by an executive under
the 2006 plan is 200% of the participant s base salary, unless otherwise determined appropriate by the Chairman.
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Item 9.01. Financial Statements and Exhibits.

(¢) Exhibits.

Exhibit No. Description

10.1 2006 Corporate Incentive Plan
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SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, as amended, the Registrant has duly caused this report to be signed on its
behalf by the undersigned hereunto duly authorized.

HILB ROGAL & HOBBS COMPANY
(Registrant)
Date: March 31, 2006 By: /s/ A. Brent King

A. Brent King
Vice President, General Counsel and Assistant Secretary
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EXHIBIT INDEX

Exhibit No. Document

10.1 2006 Corporate Incentive Plan



