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5.02 OF CERTAIN OFFICERS; COMPENSATORY ARRANGEMENTS OF CERTAIN OFFICERS

Awards under 2008 Incentive-based Compensation Plan

On January 15, 2008, the Compensation Committee of the Company’s Board of Directors (the “Committee’) approved a
2008 Incentive-Based Compensation Plan (the “Plan”’) which the Company reported in its Current Report on Form 8-K
filed on January 22, 2008. The Company’s Chief Executive Officer, Chief Financial Officer and other executive
officers named in the Company’s public filings, as well as managers and key employees of the Company, are
participants in the Plan. As reported, the Plan provides for the possibility of awards of long-term equity-based
compensation to participants. On March 14, 2008, the Committee approved the award of a total of 506,000 restricted
stock units (“RSUs”), payable by issuance of one share of the Company’s common stock for each unit upon vesting and
settlement of withholding tax obligations. The RSUs vest fifty percent (50%) after three years and an additional
twenty-five percent (25%) of the original award each at the fourth and fifth-year anniversaries of the awards, so long

as the participant is employed by the Company on the vesting date. Vesting of the RSUs will accelerate upon a

change of control or sale of the Company. Under the Plan, Paul Lehr (Chief Operating Officer) and Stephen Beshara
(Chief Branding Officer) each were awarded 75,000 RSUs, J. Miguel Fernandez de Castro (Chief Financial Officer)
was awarded 60,000 RSUs and James A. Cochran (former Chief Financial Officer) was awarded 30,000 RSUs.
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